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A. Program ldentification and General Information
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2. Total credit and contact hours needed for completion of the program

5280 Hours el 5280




3. Award granted on completion of the program = zebi_nall JleSinl aay da siaall 3l -3
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4. Major tracks/pathways or specializations within the program (eg. Transportation or
structural engineering within a civil engineering program or counselling or school
psychology within a psychology program)

- Operative dentistry

- Endodontic

- Dental Biomaterials

- Oral and Maxillofacial Surgery

- Oral Biology

- Oral Pathology

- Oral Diagnosis

- Oral Medicine

- Oral and maxillofacial Radiology

- Periodontics

- Orthodontics

- Pediatric Dentistry

- Community Dentistry

- Prosthodontics
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5. Intermediate Exit Points and Awards (if any) (eg. Associate degree within a
bachelor degree program)

Not applicable
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6. Professions or occupations for which students are prepared. (If there is an early exit
point from the program (eg diploma or associate degree) include professions or
occupations at each exit point)

Not applicable

7. (a) New Program aa i (1) -7
Planned starting date Al g 5

(b) Continuing Program @) il i g -(<)
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Organization involved in recent major review (eg. Internal within the institution,
accreditation review by Abdulrahman Alatram, Other Hassan Almeshaly, Mousa Abo
Fadalah & Mohamed Helmy Salama.
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8 Name and position (eg department chair person) of faculty member managing or
coordinating the program.

- Abdul Rahman Alatram: Dean of College of Dentistry (Assist. Prof.)

- Mousa Abo Fadalah: Member of academic staff, Head of Restorative
department. (Assist. Prof.)

- Moutaz Kheirallah: Member of academic staff, Head of Maxillofacial Surgery
and Diagnostic Sciences Department. (Assist. Prof.)

- Hassan Almeshali (head of Quality committee)
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9. Location if not on main campus or locations if program is offered in more than one
location.

Preparatory year is offered for all Medical Colleges in The Preparatory Health Sciences
Department at Majma'ah University, which is located in The College of Sciences in
Zulfi City.

B. Program Context bl Bl —
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a. Summarize economic reasons, social or cultural reasons, technological
developments, national policy developments or other reasons.

Majma'ah University established in response to the educational and professional need
of local community. It is located in the central region of KSA, and the establishment
of it was a positive goal of Ministry of higher education to expand the higher
education to all parts of the kingdom in order to absorb the growing numbers of high
school graduates. College of Dentistry came to produce high competent graduates in
oral health care and to render high quality dental services to the society.
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b. Explain the relevance of the program to the mission of the institution.
The College of Dentistry is striving to enhance the quality of its services in academics,
research, and oral health care. The aim of the BDS curriculum at the College of
Dentistry, Majma‘ah University, is to produce lifelong learners with high standards of
clinical and research capabilities.
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2. Relationship (if any) to other programs offered by the

institution/college/department. [Not applicable
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a. Does this program offer courses that students in other programs are required to
take?
If yes, what should be done to make sure those courses meet the needs of students
in the other programs?
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b. Does the program require students to take courses taught by other departments?
If yes, what should be done to make sure those courses in other departments meet
the needs of students in this program?
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3. Do the students who are likely to be enrolled in the program have any special needs
or characteristics that should be considered in planning the program? (eg. Part time
evening students, limited IT or language skills)

If yes, what are they?
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4. What should be done in the program to respond to these special characteristics?

C. Mission and Goals of the Program Zalial) Gl g daga —

1. Program Mission Statement bl daga (-1
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The mission of the college of Dentistry is to promote the health of the local people
through excellence in teaching, patient care, research and service. Also to produce
skillful graduate who will be capable to fulfill the professional obligation in oral health
care, engage in scientific research and carry out education and administration burden as
a future successful leader. The values of the program: Professionalism, Team work,
Honesty, Responsibility, Lifelong learning.
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2. List any major changes or strategic new developments planned for the program within
the next three to five years to help achieve its mission. For each change or development
describe the major strategies to be followed and list the indicators that will be used to

measure achievement.

Competencies of
graduates
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Major Changes or Strategies Indicators
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Competitive graduates
locally and globally
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1. From current students and graduates of the
program, the score of the program graduates in
the comprehensive dental examination conducted
by the Saudi Commission for Health Specialties.
Surveys to evaluate the overall quality of the
program by the students in the final year of the
program, interns, and graduates from the
program. Survey of the middle stage students in
the program to evaluate their experience so far in
the program and their prospective expectations
and things to improve during the coming few
years of the program. Survey of the early stage
students in the program to examine the degree of
their adaptability to the program and ability to
cope with its requirements.

2. From independent advisors and/or evaluator,
feedback and assessment of the College's.
Extensive review of the program every five years
by an international advisory team.

3. From employers and/or other stakeholders.
Surveys to the parents of the students on their
overall evaluation of the program and their
expectations.
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Quality of the research
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Strengthening the
research ranking of the
College
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Faculty members are encouraged to attend and
participate in national and international scientific
meetings in their respective field of study and
research. Each faculty member has the
opportunity to attend and participate in a certain
number of scientific meetings.
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Faculty

Best faculty
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1. Distinguished graduates are appointed as
demonstrators in the college based on a clear
mechanism.

2. The appointed demonstrators search for
acceptance to graduate study programs abroad in
well-recognized institutions at the area of interest
with the help of present faculty members and the
Support Unit for Lecturers and Demonstrators at
the University level.

3. Most demonstrators who perform their
graduate studies abroad come back with PhD or
Board Certification in the area of specialty and
get appointed as Assistant Professors.

4. External applicants (from outside the college)
submit their applications to the Dean’s office
who forward them to the appropriate department.
The applications are reviewed and evaluated by
the respective department and a recommendation
is made at the level of the department whether
the applicant is a good candidate to join the
faculty based on his/her credentials and the need
of the department.

5. Periodic evaluation of course's progress and
students performance takes place during each
department's meeting. The department members
discuss all concerns reported by the course
director and recommend resolutions

Community services
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Excellence in patient
care and community
services
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1. Establishing a patient—dentist relationship that
allows the effective delivery of dental treatment
including, when appropriate a relationship with a
parent.

2. ldentifying patient expectations, desires and
attitudes (needs and demands) when considering
treatment planning and during treatment.

3. ldentifying the psychological and social
factors that initiate and/or perpetuate dental, oral
and facial disease and dysfunction .

4. Sharing information and professional
knowledge with both the patient and other
professionals, verbally and in writing, including
being able to negotiate and give and receive




constructive criticism.
5. Working with other members of the dental
team.
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Communications
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Building bridges; local,
regional and global
communications
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1. Identifying of behaviour factors that facilitate
the delivery of dental care.

2. Applying principles of stress management to
oneself, to patients and to the dental team as
appropriate.
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Financial resources

PRI

Strengthening and
diversifying financial
resources
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1. Processes will be used to evaluate and
improve the strategies planned for developing
learning in the different domains of learning.

2. The course report includes thorough
assessment of the course director to the teaching
strategies followed in the course, financial
difficulties faced during implementation of such
strategies, suggested recommendations to
manage these difficulties and areas of
improvement.
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Infrastructures
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Optimal infrastructures
using smart
technologies.
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1. Every year, a comprehensive review process
of the program will be conducted. This process
includes feedback from all stakeholders involved
directly or indirectly in the program, internal and
external assessment and review process,
benchmarking, and extensive literature review
process to highlight the most recent modalities in
infrastructure of colleges of dentistry.

2. From independent advisors and/or evaluator,
feedback and assessment of the college
infrastructure.

D. Program Structure and Organization

1. Program Description.
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A program or department manual should be available for students or other stakeholders and a copy of the
information relating to this program should be attached to the program specification.

This information should include required and elective courses, credit hour requirements and department/
college and institution requirements, and details of courses to be taken in each year or semester.
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a. Development of Special Student Characteristics or Attributes
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List any special student characteristics or attributes beyond normal expectations that the institution, college
or department is trying to develop in all of its students. (Normally one or two, up to a maximum of four
that directly reflect the program mission and distinguish this program from others in the same field and
make it exceptional. Eg. Graduates particularly good at creative problem solving, leadership capacity,
commitment to public service, high level of skills in IT). For each special attribute indicate the teaching
strategies and student activities to be used to develop it and the evidence to be used to assess whether it
has been developed in all students.
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Strategies or Student Activities to be Used throughout the Program
to Develop These Special Attributes
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Strategy

On graduation from Majma’ah University, a dentist must be
competent in a wide range of skills, including investigative,
analytical, problem solving, planning, communication, and
presentation skills and has to demonstrate a contemporary
knowledge and understanding of the broader issues of dental
practice. The dentist should understand the relevance of these issues,
including research, team building and leadership skills in clinical
Professional Attitude and dental practice
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Graduate must:
1. Display an appropriate caring behavior towards patients, and
professional behavior towards all members of the dental team.
2. Seeking continuing professional development (CPD) allied to the
process of continuing education on an annual basis, in order to
ensure that high levels of clinical competence and evidence-based
knowledge are maintained. This should be readily demonstrated
through the use of a CPD logbook.
3. Managing and maintaining a safe working environment, working
with other members of the dental team with regard to health and
safety and clinical risk management.
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4. The management of a dental practice by planning, organizing and
leading the practice team.

5. Selecting and prioritizing treatment options that are sensitive to
each patient’s individual needs, goals and values, compatible with
contemporary methods of treatment.

6. Acknowledging that the patient is the center of care and that all
interactions, including diagnosis, treatment planning and treatment,
must focus on the patient’s best interests.

7. Respecting patients and colleagues without prejudice concerning
gender, diversity of background and opportunity, language and
culture, and recognizing their own limitations.

8. Taking appropriate action to help the incompetent, impaired or
unethical colleague and their patients.

9. Producing and maintaining an accurate patient record and record
of patient treatment.

10. Audit and clinical governance.

11. Practicing with personal and professional integrity, honesty and
trustworthiness.

12. Recognizing patients’ rights, particularly with regard to
confidentiality, informed consent, and patients’ obligations.

13. The judicial, legislative and administrative processes and policy
that impact all aspects of dentistry.
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INTERPERSONAL,
COMMUNICATION AND
SOCIAL SKILLS
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Strategy
On graduation a dentist must be competent to communicate
effectively, interactively and reflectively with patients, their families,
relatives and with other health professionals involved in their care,
irrespective of age, social and cultural background.
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Evidence

1. Establishing a patient—dentist relationship that allows the effective
delivery of dental treatment including, when appropriate a
relationship with a parent.

2. ldentifying patient expectations, desires and attitudes (needs and
demands) when considering treatment planning and during
treatment.

3. Sharing information and professional knowledge with both the
patient and other professionals, verbally and in writing, including
being able to negotiate and give and receive constructive criticism.
4. Applying principles of stress management to oneself, to patients
and to the dental team as appropriate.

5. Behavioral sciences including behavioral factors (including
factors such as ethnicity and gender) that facilitate the delivery of
dental care.
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6. The role and the stages of the intellectual, social-emotional and
language development of children and adolescence.

Ll glaall Zms ol 5 A yaall 520l

KNOWLEDGE BASE,
INFORMATION AND
INFORMATION LITERACY
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graduation a dentist must be competent to apply knowledge and
understanding of the basic biological, medical, technical and clinical
sciences in order to recognize the difference between normal and
pathological conditions/disorders relevant to clinical dental practice.
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Evidence

1. The scientific principles of sterilization, disinfection and
antisepsis, and cross infection control.

2. The hazards of ionizing radiations and their effects on biological
tissues, together with the regulations relating to their use, including
radiation protection and dose reduction.

3. The scientific basis of dentistry, including the relevant biomedical
sciences, the mechanisms of knowledge acquisition, scientific
method and evaluation of evidence.

4. The biological processes in the body to a sufficient depth to be
able to exploit new emerging biological technologies, especially in
regenerative medicine, within clinical practice.

5. The cellular and molecular basis of life including both eukaryotic
and prokaryaotic cells.

6. The biomedical sciences in the normal healthy individual at a
depth relevant to dentistry.

7. Disease processes such as infection, inflammation, disorders of
the immune system, degeneration, neoplasia, metabolic disturbances
and genetic disorders.

8. Pathological features and dental relevance of common disorders of
the major organ systems, and have knowledge of the oral
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manifestations of systemic disease.

9. The etiology and pathological processes of oral diseases in order
to facilitate their prevention, diagnosis and management.

10. Pharmacology and therapeutics relevant to clinical dental
practice and its application thereto, and be familiar with
pharmacology in general medicine.

11. The science of dental biomaterials and their limitations and be
aware of environmental issues relevant to their use.

12. The ability to apply this knowledge and understanding of basic
biological, medical and clinical sciences to every day real life and
clinical situations.
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Strategy

On graduation, a dentist must be competent at obtaining and
recording a complete history of the patient’s medical, oral and dental
state. This will include biological, medical, psychological and social
information in order to evaluate the oral and dental condition in
patients. In addition, the dentist will be competent at performing an
appropriate physical examination; interpreting the findings and
organizing further investigations when necessary in order to arrive at
an appropriate diagnosis

Aall/dalall

) ‘ ) Ol oAl e

Lelinus g ol 5K dia yall 5 ) o diany 0l 5 (i pall At Hl) (5 2N ey -1
Adadle 5 el Led sl A 4 a1 Javes g Aalal) A jal) 4%y (e 5 328
ae an iy Ly g Jalail 5 (giay yall @ slosy Aaleial) 303N ) 515 31D ey -2
Lol

A alal) ) AMA) agh Caagy Al Alla) AU e 5 jaally wialy -3

a5t Ol s Ay sl ladlall Glld 8 Ley (3 (S adl) 2 58 5 Jala Land 05 -4
llaadll @lls JS Jpanssy

acialy adll 45l 5 dbeal) A Gand e 508l wichy -5

il IS5 5 sahaiall GUad) Sae ol s, 0l A LS As 505 (520 @ise e -6
Lefisan il 5 333 A )

Y gl s S 5 Jaadl 5 il AN GLEESY i) Gand e 5,08l wiagy -7
O Aleall A Gt 38 g Al

e sisall yhaall dalse dasy Gy (m sall () 43l 48yl il o) jab a6 -8
el daa

el o grama IS Wy O o s dieladi sy gem o a) e 138 055 -9
A el iy

o all o) Bk Al ASlas dpa dpaa Q) 8 JS0 - 10

LSl g 8l A jal) 5 Apunl) Adyda 1) ity -1 1

Gl A Lag 4yl ylaaY g adll il oLl (ol oY e )l cliall Sae-12
(sl 3l Zlias Al YAl g o) 5Y)

Alalll 202l Aada 5 i -3

el e sl alll ar 14

LBLbY! s aa gl 8 bl aiY) La gead g asill ga ol) (SN apii 215

Evidence

1. Identifying the chief complaint of the patient and obtaining a
history of the present iliness complaint and include an appropriate
record of as part of the patient’s medical history including present
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medication and an accurate record of patient treatment.

2. ldentifying abnormal and anxiety related patient behavior and
respond appropriately for patients of all ages.

3. Initiating an appropriate written medical referral in order to clarify
a question related to the patient’s systemic condition.

4. Performing an extra-oral and intraoral examination appropriate to
the patient, including assessment of vital signs, and the recording of
those findings.

5. Completing and charting a comprehensive oral hard and soft
tissue examination.

6. Identifying the location, extent and degree of activity of dental
caries, tooth wear and other structural or traumatic anomalies and the
reason for their occurrence.

7. Examining the dentition for dental caries, wear, including
attrition, abrasion and erosion, and other damage to the hard tissues
of the teeth.

8. Performing a dietary analysis, identifying risk factors for oral
health.

9. Taking radiographs of relevance to dental practice, interpreting
the images, including managing and avoiding the hazards of ionizing
radiation.

10. Producing diagnostic casts, mounted with inter-occlusal records.
11. Assessing the sensory and motor function of the mouth and jaws.
12. Recognizing the clinical features of oral mucosal diseases or
disorders, including oral neoplasia and identifying conditions that
require management.

13. Assessing salivary function.

14. Assessing oro-facial pain.

15. Assessing cranio-facial form and relationships, including
evidence of deviation from the normal harmonious face and
occlusion.

16. Obtaining informed consent prior to recording a history and
examination.
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Strategy

On graduation, a dentist must be competent at formulating and
recording a diagnosis and treatment plan which meets the needs and
demands of patients. For treatments that are beyond their skills, a
dentist should be competent to be able to refer on for an appropriate
specialist opinion and/or treatment
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Evidence

1. Rcognising the presence of systemic disease and knowing how the
disease and its treatment, including present medication, affect the
delivery of dental care.

2. Diagnosing, explaining and managing the deterioration and failure
of restorations in clinical service.

3. Conducting, explaining and discussing planning of restorative and
prosthetic treatment as part of a comprehensive oral rehabilitation
concept including limited treatment targets and non-replacement of
teeth.

4. Describing the common impairments of function consequent on
tooth loss.

5. Describing properties of commonly used dental materials and
related tissue responses, risks and benefits of dental materials.

6. Diagnosing abnormalities in dental or periodontal anatomical
form that compromise periodontal health, function or aesthetics and
identifying conditions, which require management.

7. Distinguishing the difference between pulpal and periapical health
and disease and identifying conditions that require management.

8. Recognising maxillofacial problems, the clinical characteristics of
acute and chronic craniofacial pain of somatic, myofacial,
neurogenic and psychogenic origin, and identifying and diagnosing
other head and neck pain conditions that require management by the
dentist or other healthcare providers.

9. Diagnosing temporomandibular disorders (TMDs) and disorders
of masticatory muscle function and other associated conditions
including need for occlusal rehabilitation.

10. Diagnosing medical emergencies and knowing how to deal with
them.

THERAPY
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Strategy

There is no intention to be prescriptive and for more specific
competences relating to particular aspects of dentistry and its
associated specialties (e.g. paediatric dentistry, endodontology,
prosthodontics, periodontology, dental implantology, oral surgery,
and orthodontics).
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Evidence
Graduate maust be able to apply all kinds of treatment related to oral
and dental health.
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Strategy
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On graduation a dentist must be competent at promoting and
improving the oral health of individuals, families and groups in the
community
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Evidence
1. Applying the principles of health promotion and disease
prevention via comprehensive preventive measures to individuals
and the community according to their risk assessment status.
2. Understanding the complex interactions between oral health,
nutrition, general health, drugs and diseases that can have an impact
on oral health care and oral diseases.
3. Providing appropriate dietary advice.
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b. Required Field Experience Component (if any) (Internship, cooperative program, work experience)
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Summary of practical, clinical or internship component required in the program.
Note that a more detailed Field Experience Specification comparable to a course specification should also
be prepared in a separate document for any field experience required as part of the program.
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I. Brief description of field experience activity

This is a one-year Internship Program that is required for graduation. It takes place after successfully
completing the five-year BDS program. It involves a comprehensive training in general dentistry and an
original research project under the supervision of faculty members. The program is designed to be a
transitional experience from closely-supervised clinical activities during the undergraduate courses to an

independent general practice in the near future of the students.

The program allows the students to experience all dental disciplines by providing comprehensive
dental treatment to patients and attending specially-designed treatment plan sessions that emphasize
multidisciplinary treatment approach and supervised by faculty members from various dental disciplines.
The program is administered and monitored by the College of Dentistry, but carried out in collaboration
with other governmental dental health care sectors throughout the country. The program is rotational-based
and this gives the chance to expose the students to different work environments and practice experiences.
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I1. List the major intended learning outcomes for the program to be developed through the field

experience
The major intended learning outcomes for the program to be developed through the field experience are:
1. Ability to diagnose wide variety of dental and oral health problems.
2. Ability to develop a comprehensive treatment plan independently to address the patient's oral
health concerns.
3. Ability to conduct safe and quality comprehensive dental care procedures independently.
4. Ability to design and conduct an original research work to address specific scientific concerns.
5. Ability to practice under different workloads and environments.
6. Be an active member of the team in clinical and research settings.
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I11. At what stage or stages in the program does the field experience occur? (eg. Year, semester)
It takes place after successfully completing the five-year BDS program.
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IV. Time allocation and scheduling arrangement. (e.g. 3 days per week for 4 weeks, full time for one
semester).
Time allocation and scheduling arrangement is full time for one semester

Baairall Cile Ll dac
L sad 2elu 20
V. Number of credit hours
20 Hours per week

2. Project or Research Requirements (if any) — (<uas s 9) g pdall of Condll cilulhio -2
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Summary of any project or thesis requirement in the program. (Other than projects or assignments within
individual courses) (A copy of the requirements for the project should be attached.)

a. Brief description

On graduation, the dentist must be competent at demonstrating appropriate information literacy to acquire
and use information from library and other databases and display the ability to use this information in a
critical, scientific and effective manner. A dentist should demonstrate an ability to maintain their
professional knowledge and understanding throughout their professional life.
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b. List the major intended learning outcomes of the project or research task.

using contemporary information technology for documentation, continuing education, communication,
management of information and applications related to health care.

1- protecting confidential patient data.

2- regularly assessing their personal knowledge base and seek additional information to correct
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deficiencies.

3- recognizing their clinical limitations and knowing when to refer appropriately.

4- evaluating the validity of claims related to the risks—benefits ratio of products and techniques.

5- evaluating published clinical and basic science research and integrate this information to improve the
oral health of the patient.

6- applying experience, scientific knowledge and methods to the management of problems of oral health
care.
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c. At what stage or stages in the program is the project or research undertaken? (eg. Year, semester)

At 5" year, second term

Baaiaall Cile L) dac

d. Number of credit hours
4 hours
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e. Summary description of provisions for student academic advising and support.

A form to request a help or academic guidance is available at the Student Support Unit office and through
the College's website to be filled out by the student. The member of the Unit study the requests and decide
if they can be managed by the member or to inform the head of the unit to call for a meeting. However, the
view for the Student Support Unit is to out-reach for the students in need of help or support and not to wait
for the request to be made. Also, the unit is expected to provide more than the academic guidance service
to the students.
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f. Description of assessment procedures (including mechanism for verification of standards)

1. The college follows the policy of Almajm’ha University for grading. Generally the grades are
distributed 40% - 60% between the final exam and mid-course assessments.

2. Exams on clinical simulation projects and clinical procedures are usually evaluated by at least two
instructors.

3. A policy now in place for written exams to be evaluated by an examination committee within
each department.
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3. Development of Learning Outcomes in Domains of Learning
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For each of the domains of learning shown below indicate:

e The knowledge or skill the program is intended to develop and the level of that knowledge and
skill. (as a guide see general descriptions of knowledge and skills in the National Qualifications
Framework for the qualification level of this program;

e The teaching strategies to be used in courses in the program to develop that knowledge and those
skills. (This should be a general description of the approaches taken throughout the program but
if particular responsibility is to be assigned to certain courses this should be indicated.);

e The methods of student assessment to be used in courses n the program to evaluate learning
outcomes in the domain concerned.
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(i) Summary description of the knowledge to be acquired

1. Recognition of the importance of biomedical sciences which form the basis for understanding
human growth, development and health.

2. Understanding the concepts of oral biology, including knowledge of the form and function of
teeth and associated structures in health and disease.

3. Understanding the etiology, pathophysiology, diagnosis, prevention and management of oral
diseases.

4, Awareness of the recent developments in the bio-medical field and their impact upon the practice
of dentistry.

5. Thorough knowledge of basic and advanced care and management skills in clinical dentistry.

6. Basic knowledge and application of the behavioral science and communication skills.

7. Knowledge of the medical emergencies that may be encountered in the dental surgery and their
prevention and management, including basic life support and resuscitation.

8. Understanding of the medico-legal and ethical principles in the dental profession.

9. Understanding of the health care delivery system in the Kingdom of Saudi Arabia with special
reference to oral health care.

10. Awareness of the oral health needs in the society.

11. Understanding of the principles and techniques of designing and implementing an oral health
awareness campaign directed toward the community, including assessment and interpretation of outcomes.
12, Understanding of the principles of scientific research and how to evaluate the scientific evidence
in order to apply evidence-based dental practice.

13. Awareness of the importance of clinical audit, peer review, continuing professional education and

lifelong learning. Graduates must meet the level of competency described in the Program Competency
Document.
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(ii) Teaching strategies to be used to develop that knowledge

1. Lectures: to present and discuss the theoretical and practical aspects related to a specific topic.
2. Small group discussion and demonstration: this takes place during clinical simulation sessions
where instructors and students divide into small groups to discuss the topic and demonstrate the practical
approach related to the topic utilizing the clinical simulation unit.

3. Class and group assignments: to stimulate the students' capabilities of searching information
resources, analyzing the information related to the assigned topic or problem and reporting on their
perspective management approach. This also augments the goal of lifelong learning and knowledge
acquisition.

4, Assigned readings: for each lecture or topic to be discussed there is/are reference/s that students
are referred to read and broaden their knowledge in that particular topic.

5. Preclinical and clinical exercises: these exercises and projects are the core of developing and
sharpening the manual skills of the students and preparing them to practice high standard general dentistry.
Methods of assessment of knowledge acquired

6. Mid-term and end of semester examinations consisting of multiple choice and short essay
questions.

7. Quizzes consisting of multiple choice and short answer questions.

8. Final examinations consisting of multiple choice and short essay questions.

9. Individual or group assignments including written reports and oral presentations.

10. Preclinical and clinical continuous assessments.

11. Final oral competency exam in the fifth year.
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(iii) Methods of assessment of knowledge acquired

1. Mentor evaluation of student's knowledge during case discussion and problem solving dialogue.
2. Assessment of student's ability to apply knowledge toward appropriate diagnosis and
management of clinical cases in the clinical courses.
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3. Assessment of student's performance in the comprehensive clinical course in the final year.
4, Assessment of performance of students in the community service project in the final year and
their ability to apply the required knowledge and assessment of project's outcome.
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b. Cognitive Skills

&8 siall £1aY) (5 a5 Loy ki iy ) Y Ol lew -]

(i) Cognitive skills to be developed and level of performance expected

Logic and analytical reasoning.

Problem-solving and critical thinking.

Sustained and focused attention.

Recall memory and audiovisual processing.

Graduates shall demonstrate high level of capability in collecting, analyzing and integrating
theoretlcal information in order to deliver appropriate oral health care procedures.
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(i) Teaching strategies to be used to develop these cognitive skills

1. Problem solving and case discussion approach, (example in Oral Medicine) students are assigned
clinical cases and scenarios and asked to gather, analyze and discuss differential diagnosis and various
management alternatives.

2. Early clinical exposure: the early introduction of clinical courses in the program combined with
close supervision and monitoring allow early development of cognitive skills among students by proper
history gathering, information analysis and integration, diagnosis and proper treatment plan formulation.
3. Comprehensive case management: Students in their final year practice comprehensive dental care
to patients including diagnosis, treatment planning and performance of clinical treatment procedures. This
allows the students to integrate knowledge background and previous clinical experiences learned in
different disciplines into single diagnostic and treatment delivery system.

4, Community service project: this project takes place in the final year and it helps the students to
build multiple aspects of cognitive skills by recognizing and tackling oral health concerns among specific
groups of the community.

TS O G lee it 355 3

(iii) Methods of assessment of students cognitive skills

1. Mentor evaluation of student's cognitive skills during case discussion and problem solving
dialogue.

2. Assessment of student's ability to apply cognitive skills toward appropriate diagnosis and
management of clinical cases in the clinical courses.

3. Assessment of student's performance in the comprehensive clinical course in the final year.
4, Assessment of performance of students in the community service project in the final year and

their ability to apply the required cognitive skills and assessment of project's outcome.
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c. Interpersonal Skills and Responsibility
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(i) Description of the level of interpersonal skills and capacity to carry responsibility to be developed

1. Ability to effectively communicate and interact with patients.

2. Ability to exchange information, professional knowledge and experience with colleagues and
other professionals.

3. Ability to work effectively and contribute positively when working with other health care team
members.

4, Adherence to practice ethics and standard code of conduct.
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5. Knowledge and awareness of oral health concerns in the society and methods of prevention and
management.
6. Ability to lead and manage a dental practice.
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(if)Teaching strategies to be used to develop these skills and abilities

1. Courses as part of the curriculum on communication and interpersonal skills, professional ethics
and standard code of conduct, and practice management.

2. Assignment of group projects to encourage and develop interpersonal interactions.

3. Early clinical exposure of students in the program with teaching and reinforcement of how to deal

and interact with patients and clinical staff in the clinical courses.
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(iii) Methods of assessment of students interpersonal skills and capacity to carry responsibility

1. Performance of students in related courses.

2. Evaluation of student's interaction with patients, faculty, and clinical staff is part of the continuous
assessment in clinical courses.

3. Continuous monitoring of professional attitude and adherence to the rules and regulations by the

college's authority.
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d. Communication, Information Technology and Numerical Skills
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(i) Description of the communication, IT and numerical skills to be developed

1. Ability to utilize contemporary information technology for proper documentation, continuous
learning, communication, information management and other applications related to the dental profession.
2. Understanding and application of basic computer-based statistical methodologies.

3. Ability to prepare and present effective audio-visual material using contemporary delivery means

in limited and mass audience conditions.
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(if) Teaching strategies to be used to develop these skills

1. Courses on IT skills, health informatics and biostatistics.

2. Course assignments that require specific use of information technology resources.

3. Projects that require the preparation and presentation of effective audio-visual materials.

4, Gradual conversion to e-learning and teaching approach in all courses of the program (Blackboard
system).

5. Establishment of student computer lab with continuous technical support.

6. Courses and workshops to develop IT skills of students.
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(iii) Methods of assessment of students numerical and communication skills

1. Performance of students in assigned courses.
2. Continuous assessment of performance in assigned projects.
3. Level of participation and contribution of students in the e-learning process.
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e. Psychomotor Skills (if applicable)
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(i) Description of the psychomotor skills to be developed and the level of performance required

1. Sympathy and consideration of the patient's main concern and emergency need.

2. Assessment of the level of anxiety in children and adults that need to be managed accordingly.

3. Behavioral management skills necessary to administer the dental procedure under stressfree
environment

4. Confidence and self-assurance to deal with arising emergencies in the dental visit promptly and
appropriately.

5. Performance of physical and oral examination, including head and neck, oral hard and soft tissues
and vital signs.

6. Manual dexterity required to perform various dental procedures efficiently and effectively.
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(i) Teaching strategies to be used to develop these skills

1. Early patient encounter in the program introduces the students to the required basic psychomotor
skills in the respective dental discipline.

2. Comprehensive clinical simulation instruction and training to develop and master all required
motor skills to perform the assigned dental procedures.

3. Clinical case scenarios that mimic the clinical situations.
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(iii) Methods of assessment of students psychomotor skills

1. Evaluation of clinical simulation assignments using standardized evaluation criteria.

2. Evaluation and assessment in the clinical courses.

3. Assessment of psychological skills of the students during discussion of clinical simulation
scenarios.
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4. Admission Requirements for the program
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Attach handbook or bulletin description of admission requirements including any course or experience
prerequisites.

1. Applicant must be a high school graduate with a GPA of at least 90%, and an average of not lower
than 90% on the following subjects Physics, Chemistry, Biology, Math and English.

2. Applicants are ranked based on their grades in high school, and the top students are accepted into
the program.

3. Applicants accepted into the program must pass with good grade at less in the pre-dental year.
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5. Attendance and Completion Requirements

;QM\&EM&J\B)&J\J&.\:\E\@)\
) J}.'aa.“ -i
L (M A e LA 0
dLeSl.nY\ C_Ab)a -

ol Al 8 335 (1423/27/13) by ollad) asdacl) Gulaa )l s Alaaal) Lmalad) Als pall <ol SR 5 Al all AaiY (Gl
alae Gt g el sl Gudaa ) Oty 1) (el A A6) gy o giall 2 1423/11/2 Gty 3 staall alail) (udaal (g pdall
(Sl sle) e aa 21423/11/23 gy (45888/</7) s a S (3 ) dua sils Mol il

20




ALalS) Al Hal) Al bl e Franal) dralany L) Gala IS 8 Al ) (5 585 AUl 138 (e Al Bald) e Ly )
:g;..g |9 & ua)la:\g Y Lu )y Lu:}; "w\)ﬂ\ St Jaa "@\Jﬂ\ A 3‘)1_.& J)A\ Az A5 paa @ Q\c\);‘;l\J x_\)éﬂ &5}
Janastll ) 5 Lgiania (g0 J25 Y 5 cle saul (30) N (e 45ae J85 Y ) )2 ple Ak g il alail) 8 <l il aai -]
Al @l sl
DAY 5 o s 5l Al 03 g paal) 5 ) 0l jall Aawsily s 5 dpnsd pall Aill Al 8 ) jhe ISV Sles SLGA iay 2D
Al 5l ey L el
ERESAPRIPY: WG| LN W SRS PR g g i JEPCAPLRRT PUA T PPt N | PR [ RNV 20 g T
Rk EN PUPRCH e W STYR PN PYS IO PN |
Ol (s LAl Lt 5 il s (S 1l i) ae 23ny -4
Jsa rann s «JBY) e e sad o JB Y Baay ol 5l alal) e 38 (055 o e Ailedl) il ) geda any 6 50 LSRN 6y -5
A o g il g 48 oy o3 ) jaall B SEN ) sall
Lo Jasall gl all Al @l jie Cile s 230 & sane (o 750 AUl i Gl Led oy 3l ol il sae Hslaiy W o
) el daleadll s )l (4e 740 oo JE Y da o e Jeas 3 Q) ¢ 58 o -
e aliadll »L\\JL}?S‘X\ da il 1Y) iad 5&1.@_':3\ Slaad 3 jaall daHall %‘(BJLC‘;“ ‘)Lu;‘\) @\:ﬂ\ sl ds jy st s
A3 (40) o)) e ey SUI G sall B sale Y1 LA G s 3 (40) cpmo) xSl gV As ja 5 3s )3 (60) O
Gl gl a5 (e Y (e iy (SN gal) (8 s 123) s (LN ) sal) (8 s el 2y
£ On OS5 ARSI Al jall Adadll <l e 5 A = A (e Gy ) ) Rl s (8 S sl s e
Jsa L e (g ki g ae /(s 5w O 5 e S Gl el IS 5 Dianll Aglanll 5 25 0 peall il il Lol a5 ki
A Gdae A s el dese S S sl

Attach handbook or bulletin description of requirements for:

a. Attendance.
b. Progression from year to year.
c. Program completion

slaal) (et g allal) 4l Cilagle’
E. Regulations for Student Assessment and Verification of Standards
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1. Regulations or policies for allocation and distribution of grades
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If the institution, college, department or program has policies or regulations dealing with the allocation or
distribution of students grades state the policy or regulation, or attach a copy.

1. The college follows the policy of Almajm’ha University for grading. Generally the grades are
distributed 40% - 60% between the final exam and mid-course assessments.

2. Exams on clinical simulation projects and clinical procedures are usually evaluated by at least two
instructors.

3. Anpolicy now in place for written exams to be evaluated by an examination committee within each
department.
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2. What processes will be used for verifying standards of achievement (eg check marking of sample of tests
or assignments? Independent assessment by faculty from another institution) (Processes may vary for
different courses or domains of learning. )

A program has been established at the level of the university; Attracting Unit for Distinguished University
Staff (AUDUS) to attract high calibre figures in their fields of study to join faculty stronghold of the
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university.

Periodic evaluation of course's progress and students performance takes place during each
department's meeting. The department members discuss all concerns reported by the course director and
recommend resolutions.

The last department meeting in the academic year is scheduled after finalization of all course
reports of the courses related to the department and is mainly dedicated to study and analyse the course
reports and formulate recommendations for improvement accordingly.

All course reports and the recommended modifications by the departments are to be submitted to
the Deanship of Quality and Development at the University level to ensure continuous monitoring of
progress and improvements taking place in the program.

(D) as a9 3 )30 - g

F Student Administration and Support
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1. Student Academic Counselling

Ol (naanl €YY (s pall g Ayl Angll eliac Y A€l il Lully 4038 Slld d Lay apalSY) 2LE )3 dlae ¥ e i Coa
(RSl 3 aaaa) 6 aag Gl ) 4d) ) e | ghalad (50dl) g mali ) e

Describe arrangements to be made for academic counselling and advice for students, including both
scheduling of faculty office hours and advice on program planning, subject selection and career planning
(which might be available at college level)

Each member is responsible for providing the academic guidance for one specific year group of students.
The member is assigned for the year group based on the number of courses (degree of involvement) offered
by the department in that particular year. The course registration at the college is based on a yearly system
with defined course work for each specific year level, which makes it less challenging for the student in
terms of selecting courses at each level like in some other programs. However, still the member of the
Student Support Unit is helpful to the group of students who fail some courses and the following year they
need to combine courses from both year levels. Also, it needs to be mentioned that all faculty members of
the college are available for academic guidance and advises through announced and respected office hours
posted on their offices.

A form to request a help or academic guidance is available at the Student Support Unit office and through
the College's website to be filled out by the student. The member of the Unit study the requests and decide
if they can be managed by the member or to inform the head of the unit to call for a meeting. However, the
view for the Student Support Unit is to out-reach for the students in need of help or support and not to wait
for the request to be made. Also, the unit is expected to provide more than the academic guidance service to
the students. It shall encompass social and financial assistance, psychological counselling, academic and
personal skills development, and inter-cultural student exchange programs. The unit is working closely
with the Student Support Program at the Vice Rectorate for Health Specialities and the Deanship of Student
Affairs to fulfil its objectives and services that extend beyond its limitations.
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2. Student Appeals
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Attach regulations for student appeals on academic matters, including processes for consideration of those
appeals.

Feedback from the students and evaluation of the course is obtained and included in the course report. This
feedback contributes to the recommendations for improvement suggested by the course director. Evaluation
of the course director and teaching strategies by the students is obtained through an online survey carried
out by the University.
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The final marks of the students in all courses are obtained and sent to the respective department for review
and analysis. Any course that is showing an odd distribution of students grades either positively or
negatively is to be discussed with the course director. The reasons for this divergence and
recommendations for avoidance are discussed and approved at the department level.

The student's evaluations of the course directors are supplied to the chairman of the department
confidentially. The course directors who scored below average are considered by the department's chairman
and potential reasons are privately discussed with the course director. Those courses are kept under close
monitoring.

G. Text and Reference Material gl s pagail) -
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1. What process is to be followed by faculty in the program for planning and acquisition of text,
reference and other resource material including electronic and web based resources?

A coordinator for textbooks is usually allocated within each department and one coordinator at the college
level.

Textbooks for the following academic year are recommended by the prospective course directors
and approved by the respective department before the end of the second semester of the current year.

Full list of requested textbooks from all departments is forwarded to the Deanship of Student
Affairs before the end of the current academic year to be purchased by the Book Store.

By the beginning of the new academic year, all requested books should be available for the
students to purchase with 50% discount at the book store.

A copy of each text book is given complementary from the book store to each respective Course
Director.

A request is made to the Deanship of Student Affairs to provide the library of the college with the
new textbooks.

Request for reference books can be made by faculty members through their respective departments
to the office of the Vice Dean for Academic Affairs.

A request is made to the Deanship of Library Affairs to provide the library of the College with the
requested reference books.

Electronic and web-based resources are planned to be requested by the faculty members through
their respective departments from the Informatics and Academic Development Unit. The Informatics and
Academic Development Unit is working on providing the students and faculty members with an extensive
electronic library of learning and teaching materials, respectively.
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2. What processes are to be followed by faculty in the program for evaluating the adequacy of book,
reference and other resource provision?

Each department approves the requested textbooks and monitor its adequacy and availability through
reports from course directors.

The office of Vice Dean for Academic Affairs oversees the availability of textbooks and references at the
book store and library.

A special committee is formulated by the Deanship of Library Affairs for the science colleges to monitor
and request books and journals in the library.
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H. Faculty and other Teaching Staff raalail) Sl g Ay i) gl slaef
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1. Appointments
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Summarize the process of employment of new teaching staff to ensure that they are appropriately qualified
and experienced for their teaching responsibilities.

The appointed demonstrators search for acceptance to graduate study programs abroad in well-recognized
institutions at the area of interest with the help of present faculty members and the Support Unit for
Lecturers and Demonstrators at the University level.

Most demonstrators who perform their graduate studies abroad come back with PhD or Board
Certification in the area of specialty and get appointed as Assistant Professors. The demonstrators obtain
full scholarship from the Ministry of Higher Education to perform their graduate studies abroad.

Some demonstrators choose to enrol in the Master of Science degree in the school in the area of
interest and get appointed as Lecturers after completion of the program.

External applicants (from outside the college) submit their applications to the Dean's office who
forward them to the appropriate department. The applications are reviewed and evaluated by the respective
department and a recommendation is made at the level of the department whether the applicant is a good
candidate to join the faculty based on his/her credentials and the need of the department.

A committee has been formulated within each department to study the department's need for new
faculty members at each area of specialization under the department's umbrella based on the current
faculty/student ratio and the prospective turnover ratio between the number of demonstrators studying
abroad in a particular specialty and the expected retirement and academic promotion of current faculty
members. Also, the committee is entitled to search for pioneers in teaching and research in the area of
specialization of the department to be appointed as faculty members at the school.
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2. Participation in Program Planning, Monitoring and Review
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Explain the process for consultation with and involvement of teaching staff in monitoring program quality,
annual review and planning for improvement.

Direct contact between heads of departments and their staffs. On the other hand there are monthly
counseling meeting between heads of departments.

skl 5 dgigall -3

3. Professional; Development
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What arrangements are made for professional development of teaching staff for:
(@) Improvement of skills in teaching?

Training workshops in recent teaching and learning modalities.
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(b) Other professional development including knowledge of research and developments in their field of
teaching?

Seminars with case presentations including technics for research.
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4. Preparation of New Teaching Staff
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Describe the process used for orientation and/or induction of new, visiting or part time teaching staff to
ensure full understanding of the program and the role of the course(s) they teach as components within it.

Integrated orientation lecture for new staff at the beginning of the year.
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5. Part Time and Visiting Teaching Staff
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Provide a summary of Program/Department/ College/institution policy on appointment of part time and
visiting teaching staff. (Approvals required, selection process, proportion of total teaching staff etc.)

We don’t have part time staff.
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I. Program Evaluation and Improvement Processes
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a.  What processes will be used to evaluate and improve the strategies planned for developing
learning in the different domains of learning? (eg. Assessment of learning achieved, advice on
consistency with learning theory for different types of learning, assessment of understanding
and skill of teaching staff in using different strategies)

We have Quality committee and curriculum committee with heads of departments including department
of dental education.
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b. What processes will be used for evaluating the skills of teaching staff in using the planned
strategies?

Questionaries.

25




alill alall syl 2
2. Overall Program Evaluation
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a. What strategies will be used in the program for obtaining assessments of the overall quality of
the program and achievement of its intended learning outcomes:

S0 A (e il Cpllall 3l (0 -]
Q) from current students and graduates of the program?

Questionaries.

Copaniall ) /5 el sl 0 -2
(i) from independent advisors and/or evaluator(s)?.

Visits.

A Gaindl GalZEY) (g Janll i)l 0 -3
(iii) from employers and/or other stakeholders.

Feedback.
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b. What key performance indicators will be used to monitor and report annually on the quality of
the program?

Students results.
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¢.  What processes will be followed for reviewing these assessments and planning action to
improve the program?

Revision by Quality committee and curriculum committee.

Attachments. <le sidiall
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1. Copies of regulations and other documents referred to in template preceded by a table of contents.
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2. Course specifications for all courses including field experience specification if applicable.
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Allocation of Responsibilities for Learning Outcomes to Courses

College: Dental Medicine Program: PDS

a2 a3 a4 a5 a6 a7 a8 | bl b2|cl c2
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Courses

Anatomy, Embryology &

General Physiology

Biochemistry

Oral Biology

2222 2R

Dental Morphology

Introduction to Dentistry

Introduction to Operative \

222

Basics of Dental Materials

Behavioral Dentistry N NTV

Applied Computer Technology
in Dentistry

Local Anesthesia and Exodontia [

Oral & Maxillofacial

Pre-Clinical Operative

P P P P
2
22 2 2

Dental Biomaterials Science

General Pathology \

Pharmacology-I-

Oral Pathology

<L 2

Microbiology & Immunology

Professional Ethics &

Oral Diagnosis-1- \

) P p .

Preventive Dentistry

Introduction to Prosthodontics N

Clinical Oral Surgery-I- \

L2222 2. 2 2 2 < 2

Pl Py P P 2.2
<

2 2 2. 2

Oral & Maxillofacial

2 2
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Clinical Operative Dentistry-I-

Pre-Clinical Endodontics

Clinical Periodontics-I-

Pre-Clinical Fixed

Pre-CIiniéaI herriovable

Basic Life Supbort

Oral Diagnosis-I11-

Pre-Clinical Pediatric Dentistry

222 2 222

Clinical Oral Surgery-I11-

Clinical Operative Dentistry-11-

Clinical Endodontics

Clinical Periodontics-11-

Clinical Pediatric Dentistry-I-

Pre-Clinical Orthodontics

Clinical Removable

Clinical Fixed Prosthodontics

2 2222222 22 2 22220

Oral Microbiology

2 222222 222 2 <<<<$ m

General Internal Medicine

General Surgery

Oral Medicine-I1-

Ear, Nose & Throat Surgery

< 22 2

Comprehensive Clinical

Clinical Dental Implantology

Dental Public Health &

L2 2

Clinical Pediatric Dentistry-11-

Oral Medicine-11-

2 il 2 2

Clinical Orthodontics

p p < 222l L2 22 2222222222 2 4444%

Pl P P P P <

Biostatistics in Dentistry

Pharmacology-11-

< 2222 2 2 2 222 2 2 22 2 2 2 2 2 2 2 2 2 <<<<a

2222222 2 <
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Student learning Outcomes

Domain | CODE Student learning Outcome
Al An understanding of the normal structure and function of the whole human body with special emphasis on
the craniofacial and oral complex.
| A2 An understanding of abnormal structure/function relationships in human body with a focus on the |
etiology, pathophysiology, diagnosis, prevention and management of oral lesions.
| A3 Comprehensive knowledge of various principles and techniques of clinical dental practice. |
A4 An understanding of the basic epidemiologic principles and the use of statistics in describing illness
within a defined population.
A A5 An understanding of the major challenges to the oral health of the community in Saudi Arabia, as well as
a familiarity with the prevention and treatment strategies needed to address the challenges.
A6 Knowledge of the medical emergencies in dental practice and their etiology, prevention and treatment,
including basic life support and resuscitation.
A7 Knowledge of the ethical principles, professional standards and health care systems in Saudi Arabia and
how to apply it.

A8 Understanding of the principles of evidence based scientific research.
Bl An ability to evaluate emerging trends in health care and its applications.

B B2 Utilization of critical thinking and problem solving skills to apply in diagnosis and treatment of oral

diseases.

C1l An appropriate interaction on the personal level with all involved individuals in the work environment.

C C2 Ability to work as one team and have a leadership role.
C3 An awareness of the importance of continuing self-development, and lifelong learning.
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Ability to communicate effectively with all members of the medical team, and understanding of risk
management and documentation.

The ability to assess and application of modern medical technology in dental science.

Ability to make statistical standards and use them in scanning of oral health problems.

Essential skill for hand-eye coordination during patient clinical examination and therapeutic treatment
plans.
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