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   )زایتملاا( فثكملا بیردتلل ةمظنملا دعاوقلا
 
 

 : ةمدقم
 تائشنملا يف ةرتفلا هذھ للاخ بیردتلا متیو ةلماك ةیدلایم ةنس ةدمل يرابجإ يلمع بیردت يھ زایتملاا ةنس
 لبق نم ةدمتعملاو اھجراخ وأ ةكلمملا لخاد ةدوجلاو ةربخلا نم يلاع ىوتسم تاذ ةیحصلا قفارملا وأ
ً اردصم نوكی نا لیلدلا اذھ فدھی .بیردتلا ةھجو ةیلكلا نم ةعباتمو فارشإ تحت بیردتلا نوكیو ةیلكلا
  .ةرتفلا هذھ اھتیلعاف ةدایزو ةرتفلا هذھ میظنتل كلذو زایتملاا ةنس للاخ ةمظنلااو حئاولل
 

The year of excellence is mandatory practical training for one full Georgian year. Training during this 
period is carried out in establishments or health facilities with a high level of experience and quality 
within the Kingdom or outside it approved by the college. The training is supervised and followed by the 
college and the training destination. 
This guide is intended to be a source of regulations and regulations during the year of excellence in order 
to organize this period and increase its efficiency during this period. 

 

    :تافیرعت ً:لاوأ
      
 ة/بردتملا ربتعی لاو ،ةیعماجلا ةداھشلا ىلع ة/بردتملا لوصحل بلطتم زایتملاا ةنس ربتعت زایتملاا  1

 .حاجنب ةرتفلا هذھ مامتإ دعب لاإ يئاصخأك ھتنھم ةسراممل لاھؤم

 زایتملاا ةدم 2
 نم جرختلا تابلطتم ة/بردتملا يھنی نأ دعب يكینیلكلإا بیردتلا نم ارھش رشع ينثا يھ

 ةسراممل لاھؤم ة/بردتملا ربتعی لاو ةیبطلا مولعلا ةساردل لامكم ةرتفلا هذھ ربتعتو ةیلكلا

 ریدقتبو ةلقتسم ةقیثو ةرتفلا هذھلو حاجنب ةرتفلا هذھ مامتإ دعب لاإ يئاصخأك ھتنھم

 .جرختلا ةقیثو نع لقتسم

 .بیردتلا تاھج عم قیسنتلاب ةیلكلا سلجم لبق نم زایتملاا ةنس ةیادب دیدحت متی زایتملاا ةیادب 3

 اھریدقت نوكیو "زایتملاا بیردت ءاھنا ةقیثو "ىمست ةلقتسم ةقیثو ة/بردتملا ىطعی زایتملأا ةقیثو 4

 .ةیعماجلا ةداھشلا ریدقت نع لاقتسم

 يساسلأا بلطتملا 5
 .حاجنب ةیلكلاو ةعماجلل ةیساردلا تابلطتملا عیمج نم ءاھتنلاا وھ .قاحتللال

 .حاجنب ةیلكلا نم جرختلا تابلطتم ىھنأ يذلا بلاطلا وھ ة/بردتملا 6

 .زایتملاا ةرتف ىلع فارشلإاب فلكمو ةیلكلاب سیردتلا ةئیھ ءاضعأ دحأ وھ يمیداكلأا فرشملا 7

 .زایتملاا ةرتف ىلع فارشلإاب بیردتلا ةھج نم فلكملا صتخملا وھ يكینیلكلإا فرشملا 8

 بیردتلا ةھج 9
 اھجراخ وأ ةكلمملا لخاد ةیبطلا تاكرشلا وأ ةیبطلا زكارملا وأ تایفشتسملا دحأ يھ

 ىندلأا دحلا ىلع يوتحت نأ بجی يتلاو ةیقیبطتلا ةیبطلا مولعلا ةیلك سلجم نم ةدمتعملا

 .تاراھملا نم

 يتلا ةمزلالا تاربخلا ھیدلو ةیبطلا تاصصختلا دحأب سویرولاكبلا ةجرد ىلع لصاحلا وھ يئاصخلأا 10

 .ةیحص ةفیظو ىلع لمعلل ھلھؤت

 
The year of internship is a requirement for the trainee to obtain a university degree, and the trainee is not 
qualified to practice his profession as a specialist until after the completion of this period successfully. 
12 months of clinical training after the trainee completes the requirements for graduation from the 
college. This period is considered as a supplement to the medical sciences study. The trainee is not 
qualified to practice his profession as a specialist until after the successful completion of this period. 
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The beginning of the year of excellence is determined by the College Council in coordination with the 
training bodies. 
The trainee will be given an independent document called the "Termination of Excellence Training 
Document". 

 
All university and college requirements are successfully completed. 
Is a student who has successfully completed college graduation requirements. 
He is a member of the College faculty and is responsible for supervising the period of excellence. 
It is the competent designated by the training to supervise the period of excellence. 
Is a hospital or medical centers or medical companies inside or outside the Kingdom approved by the 
Council of the Faculty of Applied Medical Sciences, which must contain a minimum of skills. 
He has a bachelor's degree in a medical specialty and has the necessary experience to qualify for a healthy 
job. 

 

         :زایتملاا ةنسل ةیساسلأا میقلا ً:ایناث
 

 ةنسل ةیساسلأا میقلا 
 زایتملاا

 صلاخلإا

 نواعتلا

 ناقتلإا

 عادبلإا

 

 

  : ةماعلا فادھلأا ً:اثلاث
 

 ةماعلا فادھلأا 
 

 ةـیقیبطتلا ةـیبطلا موـلعلا ةـیلك تاـجیرخو يـجیرخل ةـینھملا ةءافكلا ىوتسم عفر -1

 لـمحتو ةبـسانملا لـمعلا عـقاوم يف ينادیملا لمعلا ةسراممل مھل ةصرفلا ةحاتإو

 .ةیلعفلا ةیفیظولا مھتایلوؤسم
 ةــیبطلا موــلعلل ةــساردلا ةرــتف ءاــنثأ اھبــستكا يــتلا تاراــھملاو تاردــقلا ةــیمنت -2

 ماـھملا عـقاوب مھیدـل ةـیرظنلا تاراھملاو تاردقلاو فراعملا كلت طبرو ةیساسلأا

 .لبقتسملا يف تاجیرخلاو نیجیرخلل ةیفیظولا
 طاـمنلأا مھباـسكإ قـیرط نـع ةیفیظولا ماھملا يلوتل تاجیرخلاو نیجیرخلا ةئیھت -3

 يـف نیلعاـف ءاـضعأك مـھلمع للاـخ نـم ةـینھملا تاـھاجتلااو ةیفیظولا ةیكولسلا

 .يبطلا قیرفلا
 ةیفیظولا ماھملا زاجنإ ىلع ةینفلا مھتاردق يف ةقثلا تاجیرخلاو نیجیرخلا باسكإ -4

 ةءافكب ةیفیظولا تابجاولاو ماھملا ةفاك ةیدأت نم مھنكمت نم دكأتلاب كلذو ةیلعفلا

 .نییئاصخأك مات لكشب مھیلع دامتعلاا لبق ناقتإو
 مھلوـیمو تاـجیرخلاو نیجیرـخلل ةیعونلا تاراھملاو ةینفلا تاردقلا ىلع فرعتلا -5

  .اھیف نوقوفتی يتلا تلااجملا يف لمعلل مھصصخت راطإ يف ةینھملا
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1. Raise the professional competence of graduates and graduates of the Faculty of Applied Medical 
Sciences and allow them to practice field work in appropriate work sites and assume their actual job 
responsibilities. 
2. Developing the skills and abilities acquired during the study period for basic medical sciences and 
linking these knowledge, abilities and theoretical skills to the job status of graduates and graduates in 
the future. 
3 - To prepare graduates and graduates to assume the functions of the job by providing them with 
behavioral patterns and professional trends through their work as active members of the medical team. 

 
4 - Provide graduates and graduates confidence in their technical abilities to accomplish the functions 
of the actual job by ensuring that they can perform all tasks and duties of competence and proficiency 
before being fully accredited as specialists. 
5 - To identify the technical abilities and skills of graduates and graduates and professional tendencies 
in the framework of their specialization to work in areas where they excel. 

 
 : زایتملاا ةنسب ةصاخلا تاءارجلإا ً:اعبار
 
 

 ةصاخلا تاءارجلإا 
 زایتملاا ةنسب

 رـیخلأا يـساردلا لصفلا ةیادب يف ةیلاتلا تاءارجلإاب ةیلكلاب يكینیلكلإا بیردتلا ةدحو موقت

 : ة/بردتملل

 .مھجرخت عقوتملا بلاطلا ءامسا رصح -1

 .ةدمتعم بیردت تاھج ثلاث رایتخاب ةبلاطو بلاط لك موقی -2

 بلاـط بیردـتل ةحـشرملا تاـھجلل ةـیلكلا دـیمع مـساب تاـباطخ عـفر كلذ دعب متی -3

 .لقٌلأا ىلع زایتملاا ةرتف ةیادب نم رھشأ 3 لبق كلذو زایتملاا

 زاــیتملاا ةرــتف نــع ةرــضاحم لــمعل ةــینعملا ماــسقلأا عــم قیــسنتلاب ةدــحولا موــقت -4

  يفیرعتلا بیتكلا میلست كلذكو لصفلا ةیاھن يف مھجرخت عقوتملا تابلاطلا/بلاطلل

training manual))(( مھل يلیصفت حرشو ةبلاطو بلاط لكل مییقتلا جذومنو 

 .بیردتلا ءانثأ اھنوھجاوی نأ نكمی يتلا تایدحتلا كلذكو زایتملاا ةرتف ةیھام نع

 مھیـلع فرـشملا دـیدحتل تابلاطلاو بلاطلا لوبق دعب بیردتلا تاھج عم لصاوتلا -5

 ةرـتف ءاـنثأ ةلكـشم يأ دوـجو لاـح يـف ھـعم لـصاوتلا فدـھب زایتملاا ةرتف ءانثأ

 .زایتملاا

 ىـلإ اھلاـسرإو ة/بردـتم لـكل زاـیتملاا ةدـم ءاـھنإ تاءارـجإ لامكتسا ىلع لمعلا -6

 .ةصتخملا ماسقلأا
 

 
The College Clinical Training Unit will perform the following procedures at the beginning of the last 
semester of the trainee: 
1- List the names of students expected to graduate. 
2. Each student selects three accredited training institutions. 
3. Letters will be delivered on behalf of the Dean of the College to the candidates nominated for the 
training of the students of the concession at least three months before the beginning of the concession 
period. 
4. The unit coordinates with the concerned departments to provide a lecture about the period of excellence 
for the students / students expected to graduate at the end of the semester as well as the delivery of the 
training manual and the evaluation form for each student and a detailed explanation of the period of 
excellence as well as the challenges they may face during Training. 
5 - Communicate with the training bodies after the admission of students to identify the supervisor during 
the concession period in order to communicate with him in the event of any problem during the 
concession period. 
6 - Work to complete the procedures to terminate the duration of the concession for each trainee and send 
them to the competent sections. 
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 :زایتملاا ةنسب  ة/بردتملا تایلوؤسم ً:اسماخ
 

  ة/بردتملا تایلوؤسم 
 زایتملاا ةنسب

 نإ زایتملاا بلاطل يفیظولا فصولا وأ يئاصخلأا لمعل يفیظولا فصولاب مازتللاا  -1

  .بیردتلا ةھج ىدل دجو
 .بیردتلا ةھج نم ةددحملا دیعاوملا يف فارصنلااو روضحلاب مازتللاا  -2
 بیردـتلا ةـھج يـف ھـب لـمعی يذـلا مـسقلا نـم ةـبولطملا تابوانملا ةیطغتب مازتللاا  -3

 .يمیداكلأا فرشملا عم قیسنتلاب
 .بیردتلا ةھج يف اھب لومعملا ةمظنلأاو تامیلعتلاب مازتللاا  -4
 لـمعلا تاءارجإـب دـیقتلاو سابللا ثیح نم ةینھملا ةملاسلا ةمظنأب دیقتلاو مازتللاا  -5

 .بیردتلا ةھجب ةدمتعملا رییاعملا بسح
 تاراـھملا نـم ىندلأا دحلا ىلع يوتحی يذلاو بیردتلا بیتك قفو ة/بردتملا لمعی  -6

 .بیردتلا ةرتف ءانثأ ةبولطملا
 بیردـتلا فاـقیإ ةـیلكلا ةـمظنأ بـسح متـی ةـھجلا لـبق نـم بیردتلا فاقیإ ةلاح يف  -7

 بـسحت لاو بـلاطلا لبق نم بیردتلا تاھج يف رخآ لوبق نع ثحبلاو زایتملاا ةنسل

 .زایتملاا ةرتف نمض فاقیلإا ةرتف
 يـف زاـیتملاا ة/بردـتمل بیردـتلا ءاغلإ مسقلا سلجم ةیصوت ىلع ءانب ةیلكلا دیمعل  -8

 ةـعماجلل ةـمظنلأاو حئاوللاـب للاـخلإا وأ عنقم ببس نود بیردتلا نع ھعاطقنا ةلاح

 .بیردتلا ةھجب وأ
 ىــلع بــجی لــمعلا تاــیقلاخأو ةــمظنأ فلاــخی كولــس يأ ة/بردــتملا نــم ردــص اذإ -9

 مـسقلا سـلجم موـقیل ةعقاولاب ایباتك يمیداكلأا .فرشملا راطخإ يكینیلكلإا فرشملا

  .بسانملا ءارجلإا ذاختلا ةیلكلا سلجمل ةیصوت عفرب

 
 

1 - Commitment to the job description of the work of the specialist or job description for students of 
excellence if found in the training. 
2 - Commitment to attend and leave on the dates specified by the training. 
3 - The obligation to cover the required shifts from the section in which he works in the training body in 
coordination with the academic supervisor. 
4 - Compliance with the instructions and regulations in force in the training. 
5 - Compliance and adherence to occupational safety systems in terms of dress and compliance with the 
work procedures according to the standards adopted by the training. 
6. The trainee works according to the training manual which contains the minimum required skills during 
the training period. 
7 - In the case of suspension of training by the body, according to the rules of the college to stop training 
for the year of excellence and search for another acceptance in the training bodies by the student does not 
calculate the period of suspension within the concession period. 
8. The Dean of the College may, on the recommendation of the Department Council, cancel the training 
of the trainee in the event of his suspension from training without convincing reason or breach of the 
regulations and regulations of the University or the training institution. 
9. If the trainee has any behavior that is contrary to the rules and ethics of the work, the supervisor must 
inform the supervisor. The academic council in writing the incident to the Board of the department to 
recommend to the College Council to take appropriate action. 
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 : بیردتلا تاھج يف يرادلإا فارشلإا ً:اسداس
 

 يف يرادلإا فارشلإا 
 بیردتلا تاھج

 نییئاـصخلإا يقاـبك اینفو ایرادإ بیردتلا ةھجل بیردتلا ةرتف ءانثأ ة/بردتملا عبتی  -1

  .تابوانملاو فارصنلااو روضحلا يف ةھجلا كلتل نیعباتلا

 ثـیح يئاـصخلأا اـھب موـقی يـتلا ةـیفیظولا تاـبجاولا ةفاك ءادأب ة/بردتملا فلكی  -2

 يـف ةددـحملا ةـیفیظولا ماـھملل ةـیلعفلا ةـسرامملا بولـسأب بیردـتلا جمانرب قبطی

 ىـلع ةـقبطملا ةرـتفلا سفن يھ ماودلا ةرتف نوكتو صصخت لكل يفیظولا فصولا

  .نییئاصخلأا
 نییئاـصخلأا دـحلأ رـشابملا فارـشلإا تـحت بیردـتلا ةرـتف للاخ ة/بردتملا نوكی  -3

 اـعیمج اوكراـشی نأ ىـلع يمیداكلأا فرشملاو يكینیلكلإا فرشملاو مسقلا سیئرو

  .بیردتلا ةرتف ءانثأ ھھیجوتو ةرمتسم ةفصب ة/بردتملا ءادأ میوقت يف
 

 
 

1. The trainee shall follow the course of the training for the administrative and technical training, like the 
other specialists of that body in attendance, departure and rotation. 

2. The trainee is assigned to perform all the duties of the specialist where the training program is applied 
in the actual practice of the functions specified in the job description for each specialization and the 
working period is the same period applied to the specialists. 

3. During the training period, the trainee shall be under the direct supervision of one of the specialists, the 
head of the department, the clinical supervisor and the academic supervisor, who shall participate in 
evaluating the performance of the trainee continuously and directing him during the training period. 

 
 : بایغلاو تازاجلإا ماظن ً:اعباس

 

 بایغلاو تازاجلإا ماظن 

 .اموی رشع ةسمخ اھتدم ةیونس ةزاجإب ة/بردتملا عتمتی .1
 فرشملاو يكینیلكلإا فرشملا نم ةزاجلإا بلط ةرامتساب تازاجلإا دمتعتو بلطت .2

 مسقلا سلجمو بیردتلا ةھج نم دمتعت ةیمیلعتلا ةزاجلإا ءانثتساب يمیداكلأا

  .يمیداكلأا
 ةیبرعلا ةكلمملا يف ةلودلا يفظومل ةیمسرلا تازاجلإاب عتمتلا ة/بردتملل قحی .3

 ةساردلا دعاقم ىلع نیمظتنملا بلاطلل ةیمیداكلاا تازاجلاا لمشت لاو ةیدوعسلا

 .ةیعماجلا
 ةسمخ ىصقأ دحك ةیرارطضا ةزاجإ بلطب بیردتلا ةھجل مدقتلا ة/بردتملل قحی .4

 فلم يف اھتفاضإو يمیداكلأا فرشملا لبق نم اھیلع ةقفاوملا متی نأ ىلع مایأ

 .ة/بردتملاب صاخلا بیردتلا
 بیردتلا مایا يلامجإ نم %10 رذع نودب ة/بردتملا بایغ ةبسن تزواجت اذإ .5

 كلت ضوعی نإ ھیلعو ة/بردتملا راذنإ متی بیردتلا لحارم نم ةلحرم لكب ةصاخلا

 بیردتلا ةلحرم ةداعأ متی %20 رذع نودب بایغلا ةبسن زواجت ةلاح ىفو مایلأا

 .ةلماك
 متی ،بیردتلا مایا يلامجإ نم %30 رذع نودب ة/بردتملا بایغ ةبسن تزواجت اذإ .6

  .ةیلكلا سلجم ةقفاوم دعب ةلماك بیردتلا ةرتف ةداعإ
 ىلع )6و 5( دنبلا يف ة روكذملا نم لقا ةبسنب رذع نودب بلاطلا بایغ ةلاح يف .7

  .بایغلا مایا ضیوعت بلاطلا
 ىلع اھضرعل يمیداكلأا فرشملل ةیموكح ةھج نم ةیضرم ةزاجإ راطخإ طرتشی .8

  .رارقلا ذاختاو مسقلا سلجم

 تارمتؤم روضحل ةیمیلعتلا ةزاجلإا ،ةیمیلعتلا ةرودلا لیجست تابثا قافرإ طرتشی .9

 نم ةزاجلإا دامتعا طرتشیو تارابتخا وأ )صصختلا لاجم يف( لمع شرو وأ

  .بیردتلا مایا نمض مایلأا باستحلاً لاوا يمیداكلأا مسقلا سلجم

 نودب ةمومأ ةزاجإ اموی 30 ب )عضولا برق( لماحلا ةبلاطلل حمسی :ةمومأ ةزاجإ .10
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 ةرتفلل بیردتلا فرشمو ةیلكلا عم اقبسم ةزاجلإا بیترت ةبلاطلا ىلع بجی ضیوعت

 .كلذ نع داز ام ضوعتو ،ةنیعملا

 
1. The trainee has an annual leave of fifteen days. 
2. The leave application form is required and approved by the clinical supervisor and the academic 
supervisor except for the educational leave approved by the training authority and the academic council. 
3. The trainee has the right to enjoy official leave for state employees in the Kingdom of Saudi Arabia 
and does not include academic vacations for regular students on university courses. 
4. The trainee has the right to apply for a training visa for a maximum of five days, subject to approval by 
the academic supervisor and added to the training file of the trainee. 
5. If the absence of the trainee exceeds 10% of the total training days for each stage of the training, the 
trainee will be warned and he / she will be compensated for these days. If the absentee rate exceeds 20%, 
the training phase will be completed in full. 
6. If the trainee's absence exceeds 30% of the total training days, the entire training period shall be 
returned after approval by the College Council. 
7. In the case of absence of the student without an excuse at a rate less than the mentioned in item (5 and 
6), the student must pay the absence days. 
8. Notification of satisfactory sick leave from the government to the Academic Supervisor is required to 
be presented to the department council and decision-making. 
9. It is necessary to attach the proof of registration of the educational course, the educational leave to 
attend conferences or workshops (in the field of specialization) or tests and requires the approval of the 
license from the Council of the academic department first to calculate the days within the training days. 
10. Maternity leave: The pregnant student (near the situation) is allowed 30 days maternity leave without 
compensation. The student must arrange the leave in advance with the college and the training supervisor 
for the specified period, and compensate for that. 

 : لیجأتلا  ً:انماث
 

 لیجأتلا 

  :ةیلاتلا طورشلا قفو زایتملاا ةرتف ةیادب لیجأت ة/بردتملل زوجی

 .ةیلكلا ةلاكو اھلبقت ةعنقم بابسأ میدقت .1
 .رھشأ ةثلاث لیجأتلل ةدم ىصقأ .2
 .لیجأتلا ةرتف ءانثأ ةیرھشلا ةأفاكملا فقوت .3
 اـمیف اـھركذ متـی مـل ةـلاح يأ دورو ةـلاح يـف ابـسانم هاری ام ذاختا ةیلكلا سلجمل .4

 .لیجأتلا صخی

 
The trainee may postpone the start of the concession period according to the following conditions: 
1. Provide convincing reasons accepted by the Vice Dean of College. 
2. The maximum duration of the postponement is three months. 
3. Stop the monthly bonus during the postponement period. 
4. The College Council may take whatever it deems appropriate in the event of any case not mentioned in 
relation to the postponement. 

 :لیوحتلا وأ لقنلا ً:اعسات
 

 لیوحتلا وأ لقنلا 

 اـمب كـلذو ةـیلكلا ةـلاكو ةـقفاوم دـعب لاإ بیردـتلا ناـكم رـییغت ة/بردـتملل قحی لا .1

 .مسق لكل بلاطلا ددعب للاخلإا مدع عم مسق لكل ةیذیفنتلا ةطخلا عم بسانتی

 لـقت لا ةدـمل يـكینیلكلإا بیردـتلا ةرادلإ بـلطلا میدـقت دعب لیوحتلا تابلط يف رظنی .2

 .بیردتلا ةیادب نم عیباسأ ةعبرأ نع

 سـلجم ىـلإ عـفرلا متـی ةـیلكلل عوـجرلا نود بیردـتلا ةرـتفو ناكم رییغت ةلاح يف .3

 .ةبسانملا تارارقلا ذاختلا مسقلا

 



 
 

7 
 

1. The trainee is not entitled to change the place of training except after the approval of the Vice Dean of 
College in accordance with the executive plan for each department without prejudice to the number of 
students for each department. 
2. Requests for transfer shall be considered after submitting the application to the Clinical Training 
Department for at least four weeks from the beginning of the training 
3. In the event of a change in place and period of training without reference to the College is uploaded to 
the Council of the department to take appropriate decisions. 

 
 

 :مییقتلا ً:ارشاع
 

 مییقتلا 

 .بیردتلا ةھج ةطساوب ة/بردتملا مییقت متی  -1

 .ةیلكلا نم دمتعملا مییقتلا جذومن ىلع مییقتلا يف دمتعی   -2
 .زایتملاا ةجرد نم %100 لثمیو بیردتلا ةھج مییقت دمتعی  -3
 زاـیتملاا ةرـتف ةـیاھن يـفو مـسق لـك يـف ة/بردـتملا مییقت بیردتلا ةھج ىلع بجی -4

 .لماش مییقت كلانھ نوكی

 يـتلا تاجردـلا عـمجب كـلذ دـعب ةیلكلاب صتخملا مسقلاو يمیداكلأا فرشملا موقی  -5

 .قحتسملا ریدقتلا دیدحتل ة/بردتملا اھیلع لصح
 ةـیلكلاب صتـخملا مـسقلا سیـئر نـم ةـعقوم زایتملاا ةلحرم مامتإ ةداھش حنم متی  -6

 .ةیلكلا دیمعو

 
 

1. The trainee is evaluated by the training body. 
2. The evaluation shall be based on the approved evaluation form of the college. 

3. The evaluation of the training institution is equivalent to 100 % of the total degree of excellence. 
4. The trainee should assess the trainee in each department and at the end of the concession period, there 
will be a comprehensive assessment. 
5. The academic supervisor and the department concerned with the college shall then collect the grades 
obtained by the trainee to determine the due grade. 
6.  The certificate of completion of the concession phase is awarded by the head of the department 
concerned with the college and the dean of the college. 

 

 :زایتملاا ةنس زایتجا طورش :رشع ىدحأ
 

 ةنس زایتجا طورش 
 زایتملاا

 بیردتلا لحارم عیمج زایتجا دعب لاإ زایتملاا مامتإ ةداھش ة/بردتملا حنمی لا -1

 نع لقی لا ماع ریدقت يلاتلابو ةلحرم لك يف %70 نع لقی لا ریدقتبو حاجنب

 ةلحرملا كلت يف بیردتلا ةداعإ بجت ةلحرم يأ هزایتجا مدع ةلاح يفو 70%

  .يكینیلكلإا فرشملا لبق نم مییقتلا ةرامتسا يف كلذ لجسیو
 ةرتف لحارم عومجم نم رثكأ وأ % 50 ةبسنب ة/بردتملا بوسر ةلاح يف -2

 لا كلذك مسقلا سلجم ةقفاوم ىلع ءانب ةلماك زایتملاا ةرتف ةداعإ بجی زایتملاا

  .ةیلكلا سلجم ةقفاومب لاإ نیترم نم رثكأ زایتملاا ةرتف ةداعإ زوجی

 
1. The trainee shall not be granted the certificate of completion of the concession until after successfully 
passing all the training stages and at a minimum grade of 70% at each stage and thus a general assessment 
of not less than 70%. Evaluation by the clinical supervisor. 
2. In the case of failure of the trainee by 50% or more of the total stages of the concession period, the 
entire period of the concession must be reinstated upon the approval of the department council. 


