-

d=o020l)l L= ol

Ma]maah Unlver81ty

” hiso) | uyjaill dohioll Aclgill
- jliol! -

Internship roles and regulations

o2LUS I wwyaill oyldl

Jlan il AjG
2022-2021




(OlsiaY) iSal) quyaill dalaial) 2o gdl)

Aaa8,

-

<l Laual) (331 pal) gf cilidiiall 43 dl) 03 JHA qu i) Aty g ALalS Ay o Al Bl (5 ) ae it A JliaY) A
A0Sl e daylia g i) ) ot g i) () 90 9 A 38 (e Balinall g L A ol ASbaal) JA03 B3 gl 9 5 _ndd) e (e (5 giua
ot dga g
B A4 o34 Lgido LB 5aly 5 5 idl) o2 aatil elid g SLiia¥) Ade JOA AadiiY) g il ol 1 jduaa (90 @) S 138 Ciagy

The year of excellence is mandatory practical training for one full Hijri year. Training during this period

Is carried out in establishments or health facilities with a high level of experience and quality within the
Kingdom or outside it approved by the college. The training is supervised and followed by the college

and the training destination.

This guide is intended to be a source of regulations and regulations during the year of excellence in order

to organize this period and increase its efficiency during this period.
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The year of internship is a requirement for the trainee to obtain a university degree, and the trainee is not

qualified to practice his profession as a specialist until after the completion of this period successfully.

¥ months of clinical training after the trainee completes the requirements for graduation from the
college. This period is considered as a supplement to the medical sciences study. The trainee is not
qualified to practice his profession as a specialist until after the successful completion of this period.




excellence is determined by the College
training bodies.

The beginning of the year of
Council in coordination with the
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The trainee will be given an independent document called the "Termination of Excellence Training
Document".

All university and college requirements are successfully completed.

Is a student who has successfully completed college graduation requirements.

He is a member of the College faculty and is responsible for supervising the period of excellence.

It is the competent designated by the training to supervise the period of excellence.

Is a hospital or medical centers or medical companies inside or outside the Kingdom approved by the
Council of the Faculty of Applied Medical Sciences, which must contain a minimum of skills.

He has a bachelor's degree in a medical specialty and has the necessary experience to qualify for a healthy
job.
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V. Raise the professional competence of graduates and graduates of the Faculty of Applied Medical
Sciences and allow them to practice field work in appropriate work sites and assume their actual job
responsibilities.

Y. Developing the skills and abilities acquired during the study period for basic medical sciences and
linking these knowledge, abilities and theoretical skills to the job status of graduates and graduates in
the future.

¥ - To prepare graduates and graduates to assume the functions of the job by providing them with
behavioral behavioral patterns and professional trends through their work as active members of the
medical team.
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¢ - Provide graduates and graduates confidence in their technical abilities to accomplish the functions
of the actual job by ensuring that they can perform all tasks and duties of competence and proficiency
before being fully accredited as specialists.

¢ - To identify the technical abilities and skills of graduates and graduates and professional tendencies
in the framework of their specialization to work in areas where they excel.
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The College Clinical Training Unit will perform the following procedures at the beginning of the last
semester of the trainee:

V- List the names of students expected to graduate.

Y. Each student selects three accredited training institutions.

Y. Letters will be delivered on behalf of the Dean of the College to the candidates nominated for the
training of the students of the concession at least three months before the beginning of the concession
period.

¢. The unit coordinates with the concerned departments to provide a lecture about the period of
excellence for the students / students expected to graduate at the end of the semester as well as the
delivery of the training manual and the evaluation form for each student and a detailed explanation of the
period of excellence as well as the challenges they may face during Training.

¢ - Communicate with the training bodies after the admission of students to identify the supervisor during
the concession period in order to communicate with him in the event of any problem during the
concession period.

1 - Work to complete the procedures to terminate the duration of the concession for each trainee and send
them to the competent sections.
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\ - Commitment to the job description of the work of the specialist or job description for students of
excellence if found in the training.

¥ - Commitment to attend and leave on the dates specified by the training.

¥ - The obligation to cover the required shifts from the section in which he works in the training body in
coordination with the academic supervisor.

¢ - Compliance with the instructions and regulations in force in the training.

¢ - Compliance and adherence to occupational safety systems in terms of dress and compliance with the
work procedures according to the standards adopted by the training.

1. The trainee works according to the training manual which contains the minimum required skills during
the training period.

YV - In the case of suspension of training by the body, according to the rules of the college to stop training
for the year of excellence and search for another acceptance in the training bodies by the student does not
calculate the period of suspension within the concession period.

A. The Dean of the College may, on the recommendation of the Department Council, cancel the training
of the trainee in the event of his suspension from training without convincing reason or breach of the
regulations and regulations of the University or the training institution.

4. If the trainee has any behavior that is contrary to the rules and ethics of the work, the supervisor must
inform the supervisor. The academic council in writing the incident to the Board of the department to
recommend to the College Council to take appropriate action.
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V. The trainee shall follow the course of the training for the administrative and technical training, like the
other specialists of that body in attendance, departure and rotation.

Y. The trainee is assigned to perform all the duties of the specialist where the training program is applied
in the actual practice of the functions specified in the job description for each specialization and the

working period is the same period applied to the specialists.

¥. During the training period, the trainee shall be under the direct supervision of one of the specialists, the
head of the department, the clinical supervisor and the academic supervisor, who shall participate in
evaluating the performance of the trainee continuously and directing him during the training period.
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V. The trainee has an annual leave of fifteen days.

Y. The leave application form is required and approved by the clinical supervisor and the academic
supervisor except for the educational leave approved by the training authority and the academic council.
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Y. The trainee has the right to enjoy
Kingdom of Saudi Arabia and does
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official leave for state employees in the
not include academic vacations for

regular students on university courses.
¢. The trainee has the right to apply for a training visa for a maximum of five days, subject to approval by
the academic supervisor and added to the training file of the trainee.
°. If the absence of the trainee exceeds ) + % of the total training days for each stage of the training, the
trainee will be warned and he / she will be compensated for these days. If the absentee rate exceeds Y+ 7,
the training phase will be completed in full.
1. If the trainee's absence exceeds Y+ 7 of the total training days, the entire training period shall be
returned after approval by the College Council.
V. In the case of absence of the student without an excuse at a rate less than the mentioned in item (¢ and
1), the student must pay the absence days.
A. Notification of satisfactory sick leave from the government to the Academic Supervisor is required to
be presented to the department council and decision-making.
4. It is necessary to attach the proof of registration of the educational course, the educational leave to
attend conferences or workshops (in the field of specialization) or tests and requires the approval of the
license from the Council of the academic department first to calculate the days within the training days.
\ +. Maternity leave: The pregnant student (near the situation) is allowed Y+ days maternity leave without
compensation. The student must arrange the leave in advance with the college and the training supervisor
for the specified period, and compensate for that.

: d,plﬂ\ Ll

rA) da gyl (3R Jia¥) B Aglay Jaali B paiall g
IS e gLy Aaiha by ol | Y
L ) BB Jalill Baa ) LY
Jaalil) 5 8 oL 4 el BlAlSal) a8 g8 Y
Lag La 83 oy ad Ala (gf 999 Adla B Liailia o) o La JLAS) A0S0 ulaal ¢

dealdl

The trainee may postpone the start of the concession period according to the following conditions:

V. Provide convincing reasons accepted by the College Council.

Y. The maximum duration of the postponement is three months.

Y. Stop the monthly bonus during the postponement period.

¢, The College Council may take whatever it deems appropriate in the event of any case not mentioned in
relation to the postponement.
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V. The trainee is not entitled to change the place of training except after the approval of the department
council in accordance with the executive plan for each department without prejudice to the number of
students for each department.




considered after submitting the
Department for at least four weeks from

Y. Requests for transfer shall be
application to the Clinical Training
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the beginning of the training
¥. In the event of a change in place and period of training without reference to the College is uploaded to
the Council of the department to take appropriate decisions.
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V. The trainee is evaluated by the training body.
Y. The evaluation shall be based on the approved evaluation form of the college.
¥. The evaluation of the training institution is equivalent to Y « + % of the total degree of excellence.

¢, The trainee should assess the trainee in each department and at the end of the concession period, there
will be a comprehensive assessment.

. The academic supervisor and the department concerned with the college shall then collect the grades
obtained by the trainee to determine the due grade.

1. The certificate of completion of the concession phase is awarded by the head of the department
concerned with the college and the dean of the college.
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V. The trainee shall not be granted the certificate of completion of the concession until after successfully
passing all the training stages and at a minimum grade of V7 at each stage and thus a general assessment
of not less than v+ 7. Evaluation by the clinical supervisor.

Y. In the case of failure of the trainee by © 7 or more of the total stages of the concession period, the
entire period of the concession must be reinstated upon the approval of the department council.




