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Module Title: Organizational Theories and Organizational Design
Module ID: HRM 311
Prerequisite: HRM 221
Level: 5
Credit Hours: 3
Module Description D oAl s

This course explains the varied approaches
to the process of organizing, starting with
classical theories, and ending with modern
ones, as well as their implications for the
structure of organizations. It also aims at
developing the students’ skills in designing
and structuring organizations and
identifying related problems
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Module Aims
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This course aims to introduce student with
organization concept at the macro level
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Supply student with the core organization
theory and its different school
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Develop the ability of the students to
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understand impact of organizations on their Ll e
environments
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structures, processes and culture Ll 5 Leililac

Knowledge of the implications of organizational GlA g dpaarill Alladl)l e 4 yidl Y148 jea | 5

effectiveness and create sustainable value.
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and the main administrative leaders. LCpoRY) CpSadll
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organizational theories.
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