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Module Title: Human Resources Management
Module ID: HRM 221
Prerequisite: MGT 111
Level: 4
Credit Hours: 3
Module Description 1 oA day

This course introduces the principles and
basic concepts of human resources
management in organizations. It highlights

the role of human resources management in:

dealing with human resources; the methods
of preparing and retaining qualified
personnel; the continued development of
their skills; providing them with a suitable
environment for maximum performance of
duties; and identifying related obstacles and
problems in order to overcome them

50y L) amlially foalaalls iy paill (I R ey
Q\J\J‘\ JJJ&AQL&.} cﬁw\‘_g:‘.})ﬂ\ JJ\)AX\

Gl il 2 sall we daladll 8 Ayl o)l
Laliy agle &Y 5 (o liSY) 2 8Y) ol daddiiuall

duail o agilinls el agd canlidll Fldl 5 5is cagdllew
Lo el 48§ OIS 5 Lladll 5 can

Module Aims - JoRal) Galaad
Course aim to introduce students with basic functions il gl Ul oy e ) Rl e | 1
carried out by the human resources management A pil) 3 ) gall 351 Lgy g ) Al
relationship between this administration with other b LAY @l YL 5 laY) s ABde | 2
departments in the organization Adaidl)
Study problems of individuals and groups in their job agndse b Clelaall g o) 3 COSEL Al 3 | 2
location . b sl
study fundamental aspects deal with Human 300l Leadlas 3l ) cil sl Al 50 | 4
Resources Department. RERRA PPN




Learning Outcomes
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Knowing the concept and objectives of
human resources management
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strategic role of human resources
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management in business organizations Jlec V)
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human resource management, and the nature L dolalsall

of their complementary relationship.

human element within the business
environment and the development of
students’ abilities to make decisions
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development of the student's ability to provide
creative solutions and taking into account the
moral sense and the social dimension in the
management of human resources and
business organizations
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