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Module Title: International Human Resources Management
Module ID: HRM 402
Prerequisite: HRM 221
Level: 4
Credit Hours: 3

Module Description
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This course aims to introduce the most
important problems facing human resources
international level. It management at the
focuses on problems of international
recruitment and selection, the management
cultural diversity, and the design of of
incentive, training and evaluation systems,
as well as other related problems
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Module Aims
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Review the most important challenges in the field

of International Business management
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Introduce students to the changes in the

economical, political, and cultural environment in

which international companies practice their
business.
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Introduce students to the problems that should be
dealt with by foreign companies in the following
fields: marketing, financial management, and
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human resources management. Ayl
Introduce students the challenges that face #1 2l lel ilaaill alldall oy ys
international managers. - Ol
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Identify the most important challenges

in the field of International Business
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identify the changes in the economical,

political, and cultural environment in

which international companies practice

their business
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Knowledge of the responsibilities of

human resources management at the

international level

ngﬁual\écz\;}:uj\d)\ﬂ\’&)\d\&kﬂ}jmaﬂfﬁ 3

sl

to realize the challenges that face
international managers.
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