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1. Institution: Aronall daals Date of Report :

20\8..11437. H

2. College / Department : Dot idaga (iU Al o slall 5 il all IS

3. Dean: Dl 3 50

4. List all branches / locations offering this program

Campus Branch/Location Approval By

Date

Main Campus

1. gy Y

2:

3:

4:

A. Program ldentification and General Information

1. Program title : Jlee V1 551 ali 50 Code :

MANAG

Name and position of person completing the APR

Academic year to which this report applies.

1436-1437H
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B. Statistical Information

1. Number of students who started the program in the year concerned : 350

2. (a) Number of students who completed the program in the year concerned:37
Completed the final year of the program:

Completed major tracks within the program (if applicable)

Title Conial) 2/ sall 5,51

Title 4llal/ 5 Y/

2. (b) Completed an intermediate award specified as an early exit point (ifany) a4 ¥

3. Apparent completion rate :

(a) Percentage of students who completed the program, 959%
(Number shown in 2 (a) as a percentage of the number that started the program in that student intake.)

(b) Percentage of students who completed an intermediate award (if any)
(e.g. Associate degree within a bachelor degree program) NEPTEY
(Number shown in 2 (b) as a percentage of the number that started the program leading to that award in that o
student intake)

Comment on any special or unusual factors that might have affected the apparent

completion rates
(e.g. Transfers between intermediate and full program, transfers to or from other programs).

2 5

4. Enrollment Management and Cohort Analysis ( Table 1)

Cohort Analysis refers to tracking a specific group of students who begin a given year in a program and following them until
they graduate (How many students actually start a program and stay in the program until completion).

A cohort here refers to the total number of students enrolled in the program at the beginning of each academic year,
immediately after the preparatory year. No new students may be added or transfer into a given cohort. Any students that
withdraw from a cohort may not return or be added again to the cohort.

Cohort Analysis (lllustration): Table 1 provides complete tracking information for the most recent cohort to complete the
program, beginning with their first year and tracking them until graduation (students that withdraw are subtracted and no new
students are added). Update the years as needed.
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Enrollment Management and Cohort Analysis (Table 1)

Years
Student Category *PYP 4 Years Ago 3 Years Ago 2 Years Ago 1 Year Ago | Current year|
...... fuveren veeeeefanennn veeeee fanennn TRy veeees fonnnn veeeeefonnnn
<Lils139 W 105 —Ua80
Total cohort enrollment «lUa120 90 D44
259 g sanal) 195 & sanall | 324 & el <l 70
. . Q2] Qll167 s
2. Retained till ren g g -
etained till year end L, b, 4in, 271
3. Withdrawn
3 5
4. Cohort Graduated
successfully 8 20 ik 35
4l ae sl
5. Total Graduated aladl 122
successfully 27 (2015)
Alla60 s s | U350

Provide a summary cohort analysis for each of the above cohorts by listing strengths and
recommendations for improvement:

............................................................................................................
............................................................................................................

* PYP - Preparatory Year Program

Date of Survey
Number Surveyed

7.Destination of graduates as shown in survey of graduating students (include this
information in years in which a survey of employment outcomes for graduating students is conducted).

.......

Number Responded

......

Response Rate % | .... %

Not Available for Employment Available for Employment
Destination .
Other Employed in Other
FUTAEFET ST Reasons Subject Field | Employment e (El e
Number
Percent of
Respondents

Analysis: List the strengths and recommendations

Annual Program Report




C. Program Context

1 - Significant changes within the institution affecting the program (if any) during the
past year.

By Y

Implications for the program

By Y

2 - Significant changes external to the institution affecting the program (if any) during the
past year.

4

Implications for the program

Loy Y
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D. Course Information Summary

1. Course Results. Describe and analyze how the individual NCAAA “Course

Reports” are utilized to assess the program and to ensure ongoing quality assurance
(eg. Analysis of course completion rates, grade distributions, and trend studies.)

(a.) Describe how the individual course reports are used to evaluate the program.

A1 5o sy Aniall il i) it 51 o gl bl (b smal) 8] 50 (s el i) iy e (3 el 5 slae ) se ey

bl (8 Aaaladll dlanll 53 g i oy LA (g g Lgilan jiie an oy Al ) )all Aol i o5 (e g aliall ) shail ) il

(b.) Analyze the completion rates, grade distributions, and trends to determine
strengths and recommendations for improvement.
(1.) Completion rate analysis:
2l el pe = el a3 Alie (saa 5 ) jall Apladt Gl b ua
( 2.) Grade distribution analysis:

.................................

( 3.) Trend analysis ( a study of the differences, changes, or developments over time; normally several

semesters or years ) :

Al il el g ghall by ghill A0 e AaiSla (5 Ak Ledlasind ¢Sy Ul 5 Janll § gus clalinY Sy il Aade 2a guinsy -

........................................................................

2. Analysis of Significant Results or Variations ( 25 % or more ) .
List any courses where completion rates, grade distribution, or trends are significantly skewed, high or low results,
or departed from policies on grades or assessments. For each course indicate what was done to investigate, the
reason for the significant result, and what action has been taken.

A. Course

Significant result or variation

Investigation undertaken

.............................................................................

Reason for significant result
or variation

Action taken (if required)

B. Course

Significant result or variation

Investigation undertaken

Reason for significant result
or variation

Action taken (if required)

C. Course

Significant result or variation

Investigation undertaken

Reason for significant result
or variation

Action taken (if required)

(Attach additional summaries if necessary)
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4. Delivery of Planned Courses

() List any courses that were planned but not taught during this academic year and
indicate the reason and what will need to be done if any compensating action is

required.

Course title and code

Explanation Compensating action if required

..........................

..........................

..........................

.............................................

..........................

Annual Program Report

compensating action)

(b) Compensating Action Required for Units of Work Not Taught in Courses that
were Offered.(Complete only where units not taught were of sufficient importance to require some

Course

Unit of work

.................................................................

Reason

.................................................................

Compensating action if required

Course

Unit of work

Reason

Compensating action if required

.................................................................

Course

Unit of work

.................................................................

Reason

Compensating action if required

Course

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Unit of work

.................................................................

Reason

.................................................................

Compensating action if required

.................................................................

'A‘
"‘

&)
o




List difficulties (if any)
encountered in management
of the program

Impact of difficulties on the
achievement of the program
objectives

Proposed action to avoid
future difficulties in Response

.......................

..........................

.....................

.......................

.......................

.......................

.......................

.......................

.......................

-----------------------

F. Summary Program Evaluation

1. Graduating Students Evaluation (To be reported on in years when surveys are undertaken)

Date of Survey

Attach : survey report

a. List most important recommendations for
improvement, strengths and suggestions

Analysis

(e.g. Assessment, action already taken, other considerations,
strengths and recommendation for improvement.)

......................................

......................................

....................

....................

...............................................................................................................

...............................................................................................................
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2. Other Evaluation (e.g. Evaluations by employers or other stakeholders, external review)
Describe evaluation process .

il gill Cilgad audi a0 Y

Attach review/survey report

a. List most important recommendations for | e.g.Analysis of recommendations for

Improvement, strengths and suggestions for | improvement: ( Are recommendations valid and
improvement. what action will be taken, action already taken, or other
considerations?)

..................................................................................................

............................................................................................................

3. Ratings on Sub-Standards of Standard 4 by program faculty and teaching staff;
4.1 10 4.10.

(a) Standard 4 Sub-Standards. Are the “Best Practices” followed; Yes or No? Provide
a revised rating for each sub-standard. Indicate action proposed to improve
performance (if any).

@R TS
[ . ..
Sub- 292z == List priorities for
Fe2T n g i
Standards ] ;_,g E z-’ o 5 improvement.
4.1 N Openll Ll w5 5 zealijall ol 8 Caids gill Cilga &)
4.2 y *x OpadST s Oaign (a (5 il Gulaa (psS33 )5 o
4 3 y Fkk Q\A)EAAS\ O:\MASM Ll .J:\s.\ﬂ:g\lﬂﬂu\ éaﬁt!):\.“ slac)
4.4 y Fkk a8l il Sl Guaill A eloact (i
4.5 y e A e e Liasa (815 Alihe il jladl)
46 y *hk gﬂm@ng}:‘ﬁwc_‘u)ggmg\;m‘y\:\sﬂ_ﬂ@uﬁﬁfﬁ
4.7 y ok ol A Sadiall ¢l e eliac ) and
48 y *x Gl o eliac V) mandiy Jing K je oLl alall G dl 440 alay
: bl
49 y *x Lgiba 8 dallall 5 Alaall Claalad) g Jalaill 3 53y Asas all Cinan g
: el il Jlae 8 oali ) 8 Alnde e LSy dadl i)
4.10 N
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Analysis of Sub-standards. List the strengths and recommendations for improvement
of the program’s self-evaluation of following best practices.

............................................................................................................
............................................................................................................

............................................................................................................

G. Program Course Evaluation

1. List courses taught during the year. Indicate for each course whether student
evaluations were undertaken and/or other evaluations made of quality of teaching.
For each course indicate if action is planned to improve teaching.

St Other Evaluation LD
Course Title / Course Code | Evaluations ( specify ) Planned
Yes No P Yes | No
\/
1012 Jlae ¥ 3 ) (galaa
\/
101 2a8 2Laidy) (galia
101 ok o 8l (ool N
101 e dulad) (5ol v
102228 SN S8y (sala N
102 Aauladll (5ol v
111 Jladlee Vs lal g alel 5 |
201 s Sl Jilas N
\/
261 1ad 3 ) gall lbaliat)
271 o clilaall 30 N
BN Jlae ! 33l ) N
203
217 2 Go sl 35101 N
221 Hla ddldl 3 ,laY) N

(Add items or attach list if necessary)
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2. List courses taught by this program this year and for this program that are in other

programs.

Course . Number of Credit College or
Level Course Title .
Code sections Hours Department
1010 Jee ¥ 3 la) (sl 1 3
101 228 ALY (gala 1 3
101 pk Ol (sale 1 3
Level 1
101 =S cudla¥ fgalua 1 3
sl
1
102228 ALY galia 1 3
S
101 ax 45 ulasV) 4al) 1 3
Level 2 1028 il sl 1 3
-2- sl
1
1
102 duladl (5l 1 3
111 3l 8 e 8 1 3
Je Y
228201 o> ail Jalas 1 3
Level 3 201
A )YV o slall
102 daulaall (salaa 1 3
121 -2- S 3k 1 3
214 Jla ol & gl) 1 3
e - sl s
Level 4 Bl Fo 1 3
|
26518 3l gall Clialiaid) 1 3
1 3
241 b Ga sl 3l 1 3
Level 5
101 J\J QL,}]A:J\ 3‘)‘3\ 1 3




Level Course Course Title Numt_)er of Credit College or
Code sections Hours Department
P& Jlae ¥ 3ol 1 3
203
217 L ) Jandl @Al 1 3
211 S Al Azl ) 1 3
210 Ll A glal) dal) 1 3
Jee
221 Jlee ¥ 3 yla) 1 3
A sall
263 la Gl sladll oo 1 3
.:M’J\JY\
Level 6 216 )\3 JJ‘JA]\ BJ\J\ 1 3
4 )
211 128 3588 Ababa) 1 3
i
33() J\J MWJ\JY\ Q‘JL@.AM l 3
394 bl Gl e 1 3
460 ) g1yl 5 Al 1 3
Sy s2ill
417 s Jaadi) Y13 Y 1 3
Level 7 Lyl 3 ) 5l
416 > diaall 4eaal) 3 ) 1 3
30100 2y gall 30 1 3
A sall 4y )
323 Dlaiia¥) a8 1 3
355 k) 5y 1 3
gl gall
423)\) Alaana BJ\J\ 1 3
Al 3)) 0¥
424 ) Al (3 sus) 1 3
Level 8 426 > & gl 3 ) 1 3
284 )l okl Juail 1 3
499 dagl YW 5 Y 1 3
2-
441 s PPN 1 3
gl 25l
425 eabaiil) ol 1 3
aadaiil) sale ] 5

N
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| e | B [ | B | SRR

437‘)‘3 o‘)\d\j oJ\.ﬁn
i)

436 J\..'\ JJ\}A.“ oJ\.ﬂ 1 3
VL L)

Include additional Levels if needed

3. Program Learning Outcome Assessment :
Design a program learning outcome assessment plan using the NCAAA accreditation four year cycle. By

the end of the four year cycle all program learning outcomes are to be assessed using KPIs with benchmarks
and analysis, national or international standardized testing if available, rubrics, exams and grade analysis,
or some alternative scientific measure of student performance.

NQF Learning Domains

and Learning Outcomes

Lya¥ ) pglalls uolndf @ealally foaldly byl ALY
Y CSlelaatly ¥l Ol lait jalai A yag ¢

Method of
Assessment for LOs

Al 5 ddadll 4 il sy
Al 5 dliadll Adaall ¢l LAy
& ganll

Gl yaall Gl 5

ddas Ll

O A ) g i) Al
Gl 5l Cilga () g Uaita Al

Date of
Assessment

315t Cailly o ARLAT Olawboat g Sl yw ¥ Gaodal

cads gl Aataill Ol iw ¥ Jie 2y Ao yid)
Aovally e o 1aW1 3)03]9 ¢ ABLY Liijg yaagailly
gl dedletly

Sl aall 4y il <) Hlaay)
3)\.@.4” XYY I8N

Ly ¢ Crlelaill 2 auds gluad| Silinl 5a¥) e (8 pal)
Blual G JaSy Led Legir 939 Lga @Sl g Lgo 300!
AW

Ll 5 Aloadll Alendl ol Gl

D1 adtan st assya ¥y Ao gl | il ylgll yglas
OYlne 2 o loa¥l uSaml Ao s Bals) JaS Les (rtamay3uT1
. ZAlBL) (5yaY ) Lol

Al 5 dladll daleal) il HLEaYIY)
Aas Sl -
Clea sl g Daias) Al -
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D32 ngilylee sy « Aullall (Gt LGS Sllet) plal
Silaglat! e S Olylga yughal M (ra S5t sl
Leld>g

2.2

QLm\JJS‘c Al asill Q‘Jle:\i‘)“
& Slkiad 5 cilauYle Slasyl
O;LLA:\.LAS‘} G“)-\AJ\ 95‘)‘ Lﬁ\‘)n
q.glé)ﬂ\ Gilga QLE;L} e ke

03 Claglall alusint 2 iyl Olylge yglal
L0ETy Y ol Lgldody ddlas Y1 SlLedly

Al s Aladl) duleal) il sy
Jlac W) BJ\J\ Q\_)‘)id
RECRUIPIRY S WR-G W
Clea sl g Ddaias) Al -
Cagls 53

draall 33 (i yinld Zogeain W1 e 3l sl
Cra 301 (s B Aighly Jaal) LB | (updy paintls

i g QL..»\_)JM‘ idaa Dl
e 1 g Saiad 5 il
el Hle Cpaidall g o) yualdl
e Cada gl Gl illaadla
Tl &y L) cleal

Crveagny g o Ly e Jalall 2 s 501 oyl o)
AL Byt (i) ae Jelaidly Sleuid| abie asg
g2 Jelaidt

skl Juolgidly JLai¥ i 2. dnou 01 Slhlgs jglad
AoliSI g ugaid! Jai¥l Jilwy alddiuwl 2. pgilyles
A A g JSIN) Hilugllg

Gl g il Halle ddasSkall
Lﬁ‘,)‘ g\_)i\ &Mu\; il
el yle Cuaidall g o) i)

) e s il Slea a5
ialall &y L) cileal

It oy 5 Al
Glilsiuyle s el alle

gl yall 18T Lﬁ\)ﬂ\ EM\}
Gl ALILE;LJ el ok O..y.au\}
L) el G sl 5
alall

Crraagyllg =Lyt e Jalaill 2 Cytoma il Siylgn gy
PRIV [PRRVES I (PR PP PICTPWES [Ty WP
g2 Jelaidt

5.0
5.1 fual Y

T S 5 Al
L a5 el jalle

o) Al gl e (g1 g il
Gl QLEA).AJ c‘)‘c O...\AAM\J
L) cea) o) ks 0
FINEN|

5.2
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Provide an analysis of the Program Learning Outcome Assessment Cycle (List strengths and
recommendations for improvement).

Provide “direct assessments” for the current year’s program learning outcomes, according to the dates
provided above (G.2). A KPI Assessment Table is provided below. Each learning outcome should utilize a
separate KPI table. Over the four (five/six ) year cycle, all program learning

Provide “direct assessments” for the current year’s program learning outcomes, according to the dates
provided above (G.2). A key performance indicator (KPI) table is provided below. Each learning outcome
should utilize a separate KP1 table. Over the four (five/six) year cycle, all program learning outcomes are to
be assessed and reported in the Annual Program Report(s).

Note: Programs are to provide their own KPIs for directly measuring student performance.

The KP1 Assessment Table is used to document directly assessed program learning outcomes. Each
program learning outcome should use a separate table. Direct assessments methods may include: national
or international standardized test results, rubrics, exams and learning outcome grade analysis, or learning
achievement using an alternative scientific assessment system (copy the KP1 Assessment Table and paste to
make additional tables as needed).

KPI Assessment Table

[ Program KPl @ ceieiiiiiiiiiiiiiiiiiiiiiiiiieieniecnennn

NQF Learning Domain

Target Benchmark

KPI Actual Benchmark

Internal Benchmark

External Benchmark

New Target Benchmark

Analysis: (List strengths and recommendations)




4. Orientation programs for new teaching staff

Orientation programs provided ? YES | ceeurnennns NO | ceevinenns

If offered how many participated ? | ...........

a. Brief Description

5. Professional Development Activities for Faculty, Teaching and Other Staff

How many
Participated

Teaching
Staff

g
s ] il g dpapleil) Siles ol 6 Ly 2 <l 50 clacy)
f—
g ASIY) aaleil] 8 g p27 g0 eliac !

il

a. Activities Provided
Other Staff

ol sl 5353 5 )1 6 A 27 50 clac Yl

Lalell (5 5¥) 5 Coganl) LIS 65 50 eliac )
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b. Summary analysis on usefulness of activities based on participant’s evaluations or

other evaluation methods.
il 8 Lpan) CLaidil] 2285 (po | 5iSaT oy gl 038 g g2il) Lisd o Liac [ 4l 2e

H. Independent Opinion on Quality of the Program

(e.g. head of another similar department/ program offering comment on evidence received and conclusions
reached) gabinsll Gma A Oiafie 22 Y

1. Matters Raised by Evaluator Giving Opinion Comment by Program Coordinator

Annual Program Report E
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KPIS

KPI Target
Benchmark

Program KPI and Assessment Table

KPI Actual
Benchmark

KPI Internal
Benchmarks

KPI External
Benchmark s

KPI Analysis

KPI New
Target

Benchmark

O A O Cpimal) 2o -1

el g 3 1508 ol Al 3 -1
TR LS sl G A e‘ﬂ; -1
38 m la gl 2k pl 385 T -1
O Al a il 2 1

L) ;aq:v;\‘,.\ ) gaali ug.\!\w;uﬂ\ e -1
\Whole Program Analysis of KPIs and Benchmarks: (list strengths and recommendations)

NOTE The following definitions are provided to guide the completion of the above table for Program KPIl and Assessment.

KPI refers to the key performance indicators the program used in its SSRP. This includes both the NCAAA suggested KPIs chosen and all additional
KPIs determined by the program (including 50% of the NCAAA suggested KPIs and all others).

Target Benchmark refers to the anticipated or desired outcome (goal or aim) for each KPI.

Finding Benchmark refers to the actual outcome determined when the KPI is measured or calculated.

Internal Benchmarks refer to comparable benchmarks (actual findings) from inside the program (like data results from previous years or data
results from other departments within the same college).

External Benchmarks refer to comparable benchmarks (actual findings) from similar programs that are outside the program (like from similar
programs that are national or international).

KPI Analysis refers to a comparison and contrast of the benchmarks to determine strengths and recommendations for improvement.

New Target Benchmark refers to the establishment of a new anticipated or desired outcome for the KPI that is based on the KPI analysis.




Program Action Plan Table g%

Directions: Based on the “Analysis of KPIs and Benchmarks” provided in the above Program KPI and Assessment Table, list the
recommendations identified and proceed to establish a continuous improvement action plan.

Assessment
Recommendations Actions Mechanism
or Criteria

Responsible Completion
Person




I. Action Plan Progress Report

1. Progress on Implementation of Previous Year’s Action Plans

If Not
Planned Person Complete
Actions Planned Completion i Completed _p ’
Responsible Give
Date
Reasons
a.| 36-1437 3 5all dial a.
Gaiatd 33 sl e 5 cilalluia eligivd e Janll aniilly Gaiadl 32 sall nlae s clilliia eliginl e Jaal)
slaie Y e J seanll s mali s 33 sall laa saie¥) e Jsanll s mali 33 sl Glaa
sy sy
b. Laddiaall A8 Ll Jun&i | 36-1437 | e Ay Lnainall A8 HLiall Jpnds
B)\J‘}“)
( ;L.'AQY\)
C. 36-1437 AL Y sl
es:ﬂ\ e:\.ﬁﬁj CAL\).:SL} ﬁaks‘zﬂ JULJY\ eu:'xl d.u:s.\ ﬂJ\SY\ ?‘:'ﬂ\ ﬁﬁj c.q\.u).ﬂh @gJ\SY\ .J\.fi)‘}[\ eLL',_" d:\xﬁ
e\l e\l
d. Jeadll (pe | liie) Leiulai ¢ Al jall ddadl) el | 36-1437 Llal) dual d. Jeadll (pe | liie ] Leiudai ¢ Al jall ddadl) sl
eﬁw\ d}iy‘ ‘;u\_)ﬂ\ (:Am‘ dj‘}!\ ‘;u‘_)ﬂ\
Program Chair/ Coordinator Name : iy ) Glale e

Signature :
Received by:
Signature:

Date Report Completed:

Dean/Department Head

Date:







